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ABSTRAC, 

A study identified strategiii for incri#iing the 
retenj^on of disadvantaged itudenti in nontraditionalprograas in 
Flft^a. The first |haie of the study consisted of a review of^ 
lif«ature concerning w6rfcing wom«n, the earnings gap between men and 
women, harriers to enrollment in npntraditional pr^rsms, and 
recruitment and retention strategiis. During thp next, phase of the 
stttdy^ researchers interviewed teachers, ebuiiselort» and C 
adminlstratprs at throe vocationBl*technical ceateri» four qoBMinity 
' colleges, and .five high schools, all in JPlerida^ that vere identified 
as having a high percentage of fiontridi«oSil itudinti* In iddltlon, 
they administered surveys to 465 students enrolled in program^reas 
at these 12 institutions^ Based on thmir analyiis of the Jnformatipn 
obtained from these interviews •nd;from the survey, tbe^researchers 
identified a series of recruitment,, eounselino, training'; 
pretraining, placement, and folipw-up strateglei that amared 
successful in th« 12 schools examined. As a further vaiidation 
measure, a cross-tabulation was made bitweea the itimi inelyded in 
the itudent survey fo» and the eeiitezt of the itratigieii After thus 
establishing the validity of the itfategiel^ the feiearcheri - 

. incorporated the strategies into a manual on strategies for 

increasing the retention of disadvantaged students in nontraditional 
vocational programs in Florida. liW) 
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With es^ldysent Issues iraklng on ^greater social and pdlitical 

* impbrtance In recoit years, persons at all. social le¥el^ are b^tn*- 
ning to exaaiS store closely career ^^^l^yment options v^^h 
have cradttlonaiiy been doodnated by narrdver segments of the pofwi- 
iation. Despite the rMlng costs of cmstsier items a^ tbe Instabil^ 

'^ty of /^y Jbbs^ the disadvantaged p Bake:r8 of sinbrlty groups^ and 
a^y t^»ej£\cdhtl^e^t^^ Idtsited range of relatively 

^ low-prestfgep ^>w-payii^ occGpattons. In lf77p^oi: fxawple, the ife- 

* dian incos^ f or voaa es^iioy^ fidl tiw i^s only 'S9Z of that' for . 
mex (B^S. £>e^rtiKnt of Coniercei 1977). This type of strtictut^ 
ine£{ii$lity presents serious confluences £i>r_di8advw iK>ri%rs^ - 
especlaliy for.' those vl^ are suppbrtizig fsBilies vho fui)ct£bh 

as heads bi^ households^ As H result^ ^ variety of educational a^. 
: training ^lutibiii are being soug&t. The foctas in the preset report 
is upon the IdenCificatioB of specific recruitaut arsS retenti^ strat- 
^ies ^hich can assist students to stay in tte vocational training pro^ 
gram^ they select and to acquire jobs in the fieldo for fihicB they 
receive trainii^. " y- * ^ ^ • • 

Until r^i^tly^i attnpts to r^ruit disadvantaged studenti^ 
into prbgraias that are_n^traditi^al to the^ sex^^r"^ social 

.group did n^t often r^ult in significant nwbe^ disadvantaged 
6;tudents cja»pietinqf these training^pr res^rch in- 

dicates t^t there nay ^ve bc^^ott^r factors operati^ fihich pre^ 
vented disadvintagied aiid &ontraditi£m#i studinti fr cbiiplttlng 
vbcatipnai training prbgrimi once they ^d ^rbllid* Although chai|ei ^ 
gradually have th^^e* fftctibrs &ave besQ de^ly 

tresiched in Jnatltuti^nal itructure o|^the educations! sys^ 
Until rec^mtiy^ tt'i^,^sj^t %^^^ adaitnistra^rs of educa,tionai 

program ie^d inst^ctors^^ have'^provMi^ iatant 

support ^o traditio«i islHiffpci^s about the i^iropriaty of ^t^ing 
iQont;^.iditl^iat o^espiticms. ^c<)!rdtn| to funrch eiipSucted Slegftl 
(19710 1 chll^ris^ sb^i^rl^ fT^nlottlMn w^iJsX ea^(^tei^l4>iyk 
regarding, appropriate carM:T cihbicei and have icteptid tti^^fd^ tM 
OMBbn <^lt^ral_iix^rbie Stl^^ by_(h« ^iM^^^. rMch tbi 

iecbnd gri?^. PlvteS thS laraitlv^*^ 

reer aqi^^tldfial ehoiciij^ Is i^rprisl^ 

that vocational students have^o^ firi^^coipi^ii^ji 
hontraditional prograii tl^iy ^ve a,t|^ti^' or «^«tia« J^fs^ occfi*^ 
pati^LOf thsi^ traiitine by t^^her^^ eomselors^ ai$d Y«iio« stttd«ts 
(tewis; 1576). • 

in jr^ent fear#» progrpH^md itra^i^^ havitbeiQi'dprcdbp^^ 
to expand t)ii ^ireit aipiiratl^ of tiii socially iSii a^^Mle^^^ 
disadvahta|^» iil^rltieii t^ iMlttde a^tf^dltiMalr 

reers (Sarw» 15163 . ^^^^^^mtm. hive raseJ^irf in ioit p^egtees ^ 
to^rd overcoming the b^fire encounter^ those p«rs9« veefeins 

- i - \ 
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entrance Into nbntradittonal care^^ (thSias, efc aZ., 1980). However ^ ' 
the process ot recr Siting disadvantaged students Into vbcatibhal trac- 
ing prograas Is .only one step tcwatd . the pr^afelbtx and evratuai 
placement of tijsife. students Into nb^tradltlbnal^ccupatiogt.- . 
inqjortant that these recruits r«aia In the training programs long .. * 
enough to acquire necessary occupatl^i skills and accept plac^n^t > ' 
in the hbhtradittonai occupational Held if vbcatibhal education pfo- 
graas are to have an iapact on the ^pbSitlbh of the jrork^force. fhp 
identtf tcatton^of successful retehtibh strategies could assdLst 'in -the" 
- attainment of this Ibng-ratige goal.* \. . • * " . -i, 

• H - ^ ' - 

- ^Jespit^ the -chahgM vhich have occurred in rebrat yM^ 

tematic attempts t^ retain and place nontraditibiial studaits in the ' 

occupations of their cfaoic^ are still iSblaCed and Inco^let-. • the 

discrepancy between "what is" and "what bughf t^-he" Ji m»f f iciCTt^JJ" . 
larse to create cbhcern. One fblutibh to this pfbblai'is •to-tdeoEily ' 
e](isting and/or suggestedssex-fai^ rettttioo strategies ind practices • 
that appear to have the greatest potStial Jor success is retilning - *- 
students in nontrajaitibnal training prog thjs sprategics and ' ' . 

.practices^- thus identified,, can ^^utilired l>y pjiirsbnnel ii other pi^ 
grams to clSse the'ga^ ^tw«n wat^ls aiid whft bught tb * 

• ST* _ _ I' . • ■ ' . - \ • , ' 

SiKnif tcaac 4 of th e^tudy — - • . ' ' 

^ the n^ed tb d^vil|>p effective and eff^^i^ atrategies:.for .the 

ft recruitiBehti tralnJngi arS placement of nbntraditional studexics is 

taking bii greater significance in the context of ^rrent ecbhbaSc and ' 
fimploy»ent £repd*. * In spite of ^ fact that it is st^ctly iUegal 
to practice educational diner iaina|toh baied^ bh sex or race la this 
coqntry, it raaa^s a fact that fuU^tiai fmale, iinbrtty, liaitedr 
English-prof icieat, airi other eeb^^cilly or socially 4^ 
^ work«ri Can expect to eara aueb less thin the traditlo^l worker (U.S. 
>*. Department Sf Cbnaerce^ 1977) * . This disparity h^^weeti what the fed- 
teral gb^erhBMit asandates and whatv^ppeas in aetual '$imi$ic^ His been 
ca«l$« for coo»i3«r»bie concern on^the part*bf thbfe Saiiitutiohj ailid 
iindividMle who. have an iatereit iip eguityj The fact ttift neither 
Q^gislative action nor^ e avcilsbliity at Vbca tibial training programs 
has s«rv^ to effectiviiy cIsbm the earnings. pbt«i«?ial gap points tb 
a pressing siked for itrategies tta^t «iil sssist in retalnifi| nbpradt- 

stadeftfi cutcypatibnal preparation programs that t«d to 
higher ^ying ibl^|. ' » • ' • 




• g Evldetjce wts presentedf^priag the 1973 eongrcsslonal bur tb 
support the coQcluciba thatL^Vocctienal •ducation both rifleeti ihd re- 
lnfbrc«s^terebtyp«s «nd diserfiRiitfitor*y.* practices in ibelity< Ditt^ 
(1916) fipted .in a recttnt stiai^r tfitt the attitudci» valusij m3 expee- 
tat ions expressed by l^iach«r4,ccnmiilbri» and «dta|nist|«tbrs have a 
.stgnif leant itif l^ence 'upon etudMta^ Thus, tSesiTpercept Ions wpold 
■JHiavoldably inflSince tbi ways iS wfitcfi. educators view atiffl«ti' futuri 
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{Sbsslblllt-l^. In light of this situatibiii Dittman cbncluded that 
^peclfic educational gractlces need .to be Implemented iti order to 
"idvercoine these limit ill^ >%rcepttial BaTO'ters, ' ^: 



___ - .. _ - . 4^ - -9 - 

With this , background in -oiind, the long*-range goal for the 
presenr project Is to assist ^ in Improving cthe retention rate of dls- 
advahtaged/a&d hbntraditionai students enrolled in vocational training 
programs^ A-mbre specific purpose of the presatit study is. to ^provide 
a catalog and overvie^ of individual strategies and practices which 
can be used^ to increase the retention, of disadvantaged students in ' 
nontraditional pcpgram8;^(includingini^ group members^, wbm^i __ 

those who have limited English. prof Iciency^ and the sbcibecbhbmically 
and academically disadvantage *ybcatibnal.; education students). 
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Review of lii ter ature 



ffie piiT'pbse of this review is to identify, sex- fair retention 
i ahd^rectSiS^nt strit fbr disadvantaged studeh^^ in hontradi-- _ v 

. tionai prbgrani§'. The rex^iew is-^ivided into three major sections .\y 
The first ^krtipn; J;toej[n^ a backgrouhd and over- 

view^bf the need fbr^wbrkable Recruitment arid Retention Strategies* \ 
discussed iir the s«2ohd sebtibh. The third sectibn* cbntaihs a, brief 
synthesis pf the review, | * . ■: ; ^ 

Introdu ction . / ^ 
Women Who Wbrk ^ v ; ^ ' - ' 

' buring^the 'i970s^\inarked changes were taking place with ^ , 

respect to women^s participation" in the labor market,, ftccordirig to 
the Ti.s. Department^ of Labor, Bureau of Labor Statistics^ about 31 - 
million women ^ or 43\percent :of ali U^S, womf.a 16 years/ old or older r/ ^ 
were iither working br\lbbking for wbrk. By:ji979, . 43 J^iliion women ■ 
were in the labor force XUrSi l^partaaeht bf Labor # 1980b) . pi^tS- . 
two ^rcent of those women ^16 and older were wbr Icing or jlppki^ 
\ work by 1981 (U.S. bepartoent of Labors 1981) . /A majbjcity of iromeri 
\work because of ecorromic^ need; Nearly twc-thirds^of all wom^ 
the labor force in 1979 ^were single, widowed^ divorced^ ; or separated^ 
br had husbands Whbse earnings were less than $10,000 '(ixi 1978) (U;S. 
^Department of Labor ,^1980a) . : • • 

During the l97ds, fewer v;f6meh were having children*. Those ' • 

who did were averagirg one ot two, compared to the twb-^to three-<:hild 
norm of the. 1966s. The decade of th%^'70s shewed a surge in the ■ ^: 
labor force participatibn rMte of with children under age 18. 

Though the number of children in families drb^)ed from 6^.8 million 
in 1970 to 59i7 Sillibh in 1978^^ the- number of rob1*ets who • ' 

looked for work rose from 25.5 millibh* to nearly 3D railliohMWaldmari, ; 
1979) . ■ ■ ■ A ' " - ■ • ^ ' \ ■ ' ' ' 

The EarnihqS^^Sap . \ . . , -y 

fts ah increasing Viumber bf !^meri enter the msrketpiace# the. 
availability of * well-ps^ihg jobs b^spmes et more impbrtarit issue^i ; 
Many occupationi^traditiotol^^ staffed by women are at br-r^tlfir the 
bottom of the pay^ficale. ftccbrding^to a 1978 Report prepar^ by 
U'.S. Department of Labor, ^e earnings differential between men and 
women has not changed a gr^at deal wer th6 last' few decades s'' \, 

* «. an 1^;77^ *the $14,62^Vearned by men was 70_p^rc?ent 
more thahi^the $8^618 eirned by wbmeh. . The differential -v ; 
has^emained at about this lev^ When the J 

absolute difference between the earnings of men apd 



women over a 20*^year period is expressed in oohstaht 
doiiars^ to take* int6_accoant the reduced par chasing * 
power of the doiiar^ the dtspari^ is even more evi-^ 
dent (U.S* Departraent of Labor, 1978:3). * : 

• ^ . - ' " • " 

Hie report endmetatis two major reasons for this gap* Firit^ 
while strides have i>eeh .made by some women in securing higher^level 
better-paying positioMf the^ of working women are ooncen- 

trited in lower-paying jobs of a traditional mture with Ito 
advancement opportunities. Second, large numbers of women entering * 
the labor mrtcet are in or near the entry level. H^eov^r, in spite 
o£,^e fact that wc^n^ wprRers are as well educated %f men in terms 
of median years of formal educat^h,. differences in type of education 
training^ and cbuhselihg, direct than into traditional and low-paying 
jobs itJ.S* Department of ^bbr^ 1978} 1 

^ * __ ' , 

Running counter to Ihe line of reasoning which. «ists in the 
report's second reason for the earnings gap*mentioned in the para- 
graph above is another report from this same source^in 1981, 4h^^ 
' ihg women's earnings as a percentage of meh*s# varj^itig \frba 52.2 to 
61.5 percent for the eleven occupational grbupa. Ihterestim^ly^ 
even in the Jemie-intehsive^cleric service dccupatiomB# womem 

made only two-thirds the earnings d| men ^n 1980 (UiS. Department of 
La^r, 1981). Both the average male worker «s well as the average 
female worker have^ completed a m of 12.6 years of scbooaing 
(U«S« Department of LabbiTy 1980a) « 

. ' in 1980^ women who worked at full-time wage and salary jobs 
report^ median we^ly earnings \6£ $204 ^ average^ womeh^s 

earnings were highest for prof, essional-te^nical workers* ^ sMsdian 
for men was highest among managex:s and administrators. Generally # 
wec^Rly earnings of- women were about 63 percent; of thos^ of men (U«S« 
Department of Labor » 1981} • 

Barriers to Enrbllmeht in Itohtraditiohal Programs 

Educational researchers faave^ found tto| gender and 8t«TOtypi^^ 
behavior is usually learned tsy ages 5 to 6^ ttot 'stotents^ ooumelors^ 
parents, and teae^ers conscioosiy and/or unconsciously behave in ways 
that reinTorce and pr^^ stereotypii^^ especially with regard 

to are^s in which 2^ stiKleQt^ipuld or should not excel~inK^_a8 Itnd* 
ership^ math^ticB# sup^rt^ dbiiiiiance, nurtorii^, team fkilii# and 
aggres^ivejrxess. Sex r^^ stSreotj^ihg is carefully passed on fircp _ * 
genera tibnr^ generation {westbff# 1979)^ §y tbe^sedboa grade, dhil^ 
dren have ab^l^ed^ spc te^*8 eiqpectations of appropriate vork and 
have accepted cuiu^ral st^ereotr^n^ (Siegel^ 1973) « 

%v * _z 

A recent Fbrd It^uuation fosition three kinds 

of sex discrimihatibii in edition bavie serious Kmse^joences for 



% 

wooien in the %#ork Worl^i Firat, access to and participation in edu- 
cation and graining is ^re iinited for fMatei t^ 
thia i& ieas'a probieai for feuiei at the priury an4. secondary ieveis 
-in the United States and other develoiwl countries, lower enrollaents 
in science and itath pave tHe road to, their underrepresentation in 
science^ and tef^hblbgy^relatid j>rbfe8^^ At the lostseobndary 

levels they represent 44 perce^^df B^* degree receipieiits# 46 pit^ 
CQht of H.ft^ degree recipients, and 25 pec^ 

^ey are unevenly distributed audss fields with 60 pe^fcent of the 

in arts and hnanitiu andT 2 percent in .engineering, d perceit 
in physics, and 11 ^rcent in figric»iltura^ Honevei:, - in the 

yb.S.g i^cua^ are malLicg druuiti^^^ja^hs in law, busine|i# and Sidiciiie. 
Second, educational Mteriali(» t^cheri* b^avior, a^Sainistrativ^ 
practices^ and rMear^ o^v^ limited and otherwise, ^storted ilage^ 
of what wonen are and can be • ^ihtrd^ the staff ing of e^cational 
institutions is, in itself, a tt»tinor^ .tq sex dtscxiidj^^ 
women cos^rising^Sf percent of all el4«fltary sobool teachers but 
only 29 percent of elementary Rthpol pri»ipiis and p.l percent df 
school ^u Tl^^f ive perctfet fac^ in hl^er 

^ucatibh are wbaeh, a>hcehtrated priiurily in juhibr rahJci. Only . 
ten p^c«t of all full profMSors are woa«n^ KiMtMn out of ^eh^ 
firstryear college ' students tn our ooimtry attend iiutituttpns where 
the top two adainistrators are nle (Woasn in the liuid, 1980) • 

--_ -__ _'_ - _ ^'p- 

Alttoou^ barriers such as these are real and strong, tl%ere 

are encouraging instances of breaictbrbu^i, both att^tudiiial and 
policy oriented. Rigsby reports that the Florida Bi^way Patrol, 
after iaki^ a voluntary agr eiaM t with the B>S> Justi ce De paraeht 
in July' 1979 to hire s ubsta n tially sore minorities and wcssen^ 
increased its iuiD|»ers of Bitnortty and ^acks frosi 26 in 1979 to^l in 
1981. The Florida Bighway*l^trol reported having dtfftraity recruit- 
ing wdneh. initially, but in July 1981,_repor^ baving 27 ^cent 
wbsieh ill class of troc^pers at the Tallahassee >cadeigy (Rigsby, 
1981} • Tbe cSiairnan bf^ an airlihe prbvidii^ iervict in Florida was 
quoted in the airtthe's pcblicatibh as sayjUig be and bli brothers* 
did things his father never Sid^ lie hired_f^lM as pilots.* 
His father believed wosien Wouldn't fly* Mow tbe airline hw_five 
female pilots, all hired since 1981 (Van Arsdaie^ i983s4). ^e 
JaefcsbiwM >lle Jburn al rt|>cj: ted ^t, year aftwr^ear, mmam tbe local 
high school valediclx^iaha and Mlt&tatbrianic ffsalep ^tiaa<)ered 
2ftale8^32 to IS in 1962^ *If tbere are p^icil factors tiiat suddenly 
cause f^aie abiliti^ to. shriv^after bi^ iwdibbl, agXftace baa not 
discovered it^* the article protests (Jaclcsoeville Joornal ^ 19«2sSaJ • 

^ attit»dtnal^ ^eoonoftic^^ ibciad barrios d^^ibe^ above 
are a reali^. Ibey rat be cdtaowledged and dealt vitis, bptb by . 
tbdse involved in and ^iBpleBcntiag r^urtiitput and reten t ion 

strategic fi>r students mtering nbiitriaitibnal training progrSM, 
as well as hj the itdats tbeMelves. 
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Recrultaent atid Retention Strategies 

' Vitel to the recroita^iQ^t process ts the scttvtty of pre-recrait* 

sent research Which addressi s the quest toas: **Hhat needs to be dotieT** 
and /*Iio9 can tt best be acc<p^lishedr* Pre*recrultaent research la^ 

" eludes studying the local Hrketi >md Idtttlfylog prospective 

pipldyers and their hMdi for^lUed ^^^yi^s. Altbotigh the need 
for such preliiiihary vdfk iay ie noted here In the 

belief that the entire process^^^ pr^rlcm disadvantaged students 
for^try i^^i>-^.4^^^ pr^^/as and subsequent successfui oiplbymentt 
iM^ contlng^^ for ^b^^^ii^ess ppeo m w&^i^t^ pr^limliiary needit ai- 

Project EVE (Equal Vocatlimal J^uantlbii} in Houston^tabliihed 
links v^lth Industry and^icMjin^ g^t l^pat froii ^^s- 

try on the goals and objectives of the project^ to fii^ out ftrst^ 
hand what opportunities reaiiy existed f or wsen In the Houatda/aiif 
Coast areas in ssmtradltional skiilid/craft Jobs» to dlsoips pos«^ ^ 
slble cooperation between liiduitry and the projects Industry 
participation In carMr dayi» field trips » etc*i and to gtf plctufM 
firda Industry of voitt actuaUy^rklng In sfcllled/^ Jobs irho 
could serve as role aodids tc b^h a«tao&t girls <terner» #t aU^ 1976) • 



the Florida DepartsKnCof tabor and ^ployaent Securlty_pre^ 
dieted that by 1985 » one ou^ of every five vorkers will be filling 
a clerical p^lt 1cm. Cl^^tA)^ iervlcei and profess tboalj ticliiical 
and kindred vorkers a^e^Uie three b<u::ttpatlofULl groups expected to 
have the greatest growth^ both in total miabers nd in pwcMti^e 
change. < 

It is asratial ttat plaxners and wowbi entering or 

r«»iterl9g* the lab^ force jctosely egaaliie all of the 
factors Isvoived before selecting an occupation for 
training or nploysent (Leslie^ 1979:4? )^ 

Tbe. Florida Fostaecbodary Education Flaimlni Coaissioo idviiea 
WMffi to **thl]^c_tedmlcali*' icqulre coU^e d^eai In tee&teal or 
busi^i dlaclpUiiM or rec eiare c «tlf led train^l^^ tM^plied 
t^ad^. The experts advl^ ^nmn to ^^e int o p oirtfa* toetooiostM: 
draft Ingj ^engineering » cosipoter sctcnce^ ud egvlruuBgntai science 
CHerrington, 1911). 

. ' • 

8»ults of a natfouH parv^ of noncradlttoe^i progrlM at 
area voutioQal-tecliilca ftchoolt sH o tyed that the three ao^ power^ 
f ul iibtlvatll^ factorl in rhhneli^ vocational tzmlnl^ Mnm lik ord^ 
of Inpbirtance^ Intar^^a^i^ earnic^ (Ene» 19^8) • In i 

study of s^oi^axy stndcs^* jrtan on o^apatinnai Rat ateraotyplj^» 
the foliovl^^cxe ijdattf led with regard to dlractlon topard tradi- 
tional or nontradltloul careers: experience and pencmaS. inter^ti 




^relating to the occupatlohi role-model^ peer and/or re^atlvf tnf taenceH*^ 
'and ecbnomlc or earnings potential CRichards^ 1979} • 

»Piei (1978) found that relatively fev finales pursue science 
and technology careers because they are unsure about hbrne^'^career^ole . 
conflicts^ they oay lack sufficient support toward such a career se« 
lection from influential others^ and they may lack suffteiat role 
models. 

Researchers concluded in a n^^ ^The presoice 

pf childr«i in the hdme^ especially preschool chiidroi^ beari a sig- 
nificant _«t«ifcSiitie4t^ * . ♦ iwbitantive relationship to the w^ork 
values of wbiai»/^ ^it belief vas^that the fata indicated t^t *oo 
the average, tfomn coi^ronted^v^^ reevaluate their 

vork values aod job £nvoiv«Bent and rMlign them with the reality 
of caring for and raisii^ children** (iTalker, aU, 1982:32). 

« - - 

— _ — __ __ _ » 

The folloiriiig four reco«endatiims are directed Jtd persons ^ 
developing ^^rograai geared t4»#ard helpii^ v(mi» overcoie harxius 
tb^ entering nontrad^i^al i occupational ''pref 

ration progrttis and careers CfhoMSi 



1. Progris planners should assess perceived bitrieri 
before a fiptian enters the prbgram ip that aiiistance can 
^be prdvidttl in bvercMiing iiich barriers* 

2* Industrial^t^&icai ^ucation instructors should 
>e alerted that y^mea perceive it to be difficult to 
obtain^^^nformstira about noatraditional occupations. 

3. Instructors of traditiooaily ilale--db«inat^ bc«^ 
cupational prbgrMls should be made aware ^hat wamai j 
perceive that tl^ viU be seen as fttale rath» than | 

someone seriously in t»esti^ in a carett. fhisjtoovi- ' ! 

edge may be of assistance to the instructors in their . | 

attempts to reduce the sex bias th^ tmimtentiooaliy^ / 
'emit, v ' ■ / - ; 



4. The perc^tioos of woma that tl^ have the <| 
ability to pf^foza Jobs traditiooaily i^uldered for i*/ 
males only» for the most part, eliminate the need for / 
convincing «bm« that th^ can do the mbrk. ThoSi K 
th< pr<^ams d^i^ed to assist vbmn fto obtain wach / 
jobs sh<mld focus on, ceding vi^ factors mch as the < / 

attitudes of training pendmel and famil y m^^ers ; 
(Thomas^ 1981:41). ' ^ 

jE^oject ACT (Access to Careers in Te^^inol^^} in Boston had as I 
its goal **tb incr^lse the number of uomai e!hrbll«I in pbstsec^dary / 
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technical edacat tots'* with ;t he bltliite gbil of increasing thf **hui- 
ber of wcMnen enroill^ in high--payins techntcai-ievel Jobs/* The 
project provided vorkihbpi» ii well mm individual eomeeiing ses- 
sions ^ mo that vomeh could make informed career and trainins chi^ices. 
in additiotti they provided snppbrt and motivation to help libmM 
overcome r^ni and psychological barriers to getting and keeping 
jobs in maie^dofiinated occopations (Bumstead, i980;^5). 

In a study targeted toward disadvantaged » unesipioyed» under** 
employed^ and 6ttt-<>f-*sctiobl ycutb^ the recriiitrnttt practice which 
received the highest rMfctng, v^th r^rd t6_percel^ succesi and 
frequency of use was personal 'contact between prospective students 
and present or past otudeots (Sciotion, at aU^ 1982). 

The Center for Contlnuli^ (QCEH) at 

Jacksoirville Junior Collide in Flbrids led the soyacnt of womn 
into "occupational and_ industrial education in JacMoffvllle by 
recognizing thit womra ^ald be successful In theie jbbs« Center 
staff attributed part of the success to c61Uge p<»M partic- 
ularly the Dean of bccupatiopal Education ani industrial education 
instructors. who were cooperative in helping wom»i adjust to the - 
preddmlisantly male ttivitonmpit. In'additioii, a group eaiied tidmen 
in Industrial Training CWIT5 had biH#eekly meetings which fwturmd 
speakers on j6b*sesrch and jbb^k^eping skfllii ai well as visits 
to industrial work sites. The «omen*8 Informstion Excha n ge C WIE) 
held bi<-«onthiy meetings* i^ocusing on i^ard mobility for vomeii in 

management or professional positions* VIE coordinators d^61^ 

as role models » since t>^ reprucnted womw who held oontraditional 
professional jobs or were jniterlng nontraditio^l professional train* 
ihg programs. In additido to porional coiinf ilii^» gMsrow wnvsn^- 
i»tl^located ^laaaes jud workilu^i are held wh:U:h are gearid toward 
intrbducttng wm» to nmtraUtionil tr^ C^eer 
Eaqpi oration included gro^^ and vbci t lmial tesgingi as 

well as i^rary r«earch, f ieU visits to worksitesi^ad aami^nments 
such as an investigative interview og tte^ob'wtth someo ne in • ca- 
re.er field that ^he iJidlvitoaa stud«t £05^ In s^lte 

of organised publicity ciaipaigns^ inclt^ing radio programs^^^inipaper 
artic}es» televislcm taika^ sp»ches to organized gro^s^ fod monthlyV 
hewsletterli **wbrd of month seems to bring the most motlrattd clients'* 
(Lyle* 1977:18). ^ ' ; 

Access to informs tiM r^ardii^ cireer options and decilioci^ 
malcing tec§at^a_^or cu^eer^oices^it^r^^arfl^o mntraditlohal 
training are enhanic^by rec«t ^t«s as the two deyyihed 
in this p&ngra!^ The Individaailsed Manqpower ftaining^^em . 
(IHTS) has been found to/^ particularly ^eful with disadvantage 
students^ since it provides perictts wlth iodiyidtsalised instruction^ 
in goal-settings asses^ffit of learxUxig defici^ici^i prwcrlptlonf 
to meet individual needs that prevrat thn frbm micceedii^ in r^ular 



may serve ii role aadeli pr iourcii d^infocya^loD^ In career tn^ _^ 
fluence far vopeii (Welihaari 1^81). * nM:«uiti are^ tfie momi iMlum^y 
tlal group 6n^a<mt^aditio^^ but gimeraily j:ack a troad / 

base of occupatiottai lQ»wiedge._ fbis la^y tistt th^i^ ^ability to / 
advise their datq(ht#rs is seiiKttfig^tr«dUto«l training (Kaili|^» 
W78). Since aboQt 90 percent of young p^Ie ilirve^ed lndicit<^ 
that parents lud a greater r^po^ career decislcms t«n 

do school personnel I Florida h^s develop^ a progr^ t<i capital^e 
on this phtoM^n^ *^€otng f lices^ is a iii*-«reei sessi^ to l^|ch 
st^dLents accompany tteir pfrmt^ mek to nwt with 

school guidance personnei for the purpose of forping a JoWtK^ntiag 
or training stratety after high school (AHtea» 1980^. this itrat^ 
^y esicB^lifltis one response which imild mm to 1>i appropt^lnte to 
Vetter*s roci:^Mefida of itr lying to i^lude stud^ts»^nmts» 
and other^i^bers of t^ coMdnity in nontraditifiiull vocational 
recr^ita^nt efforts <Vetter^ 19795 ^ 

Soae nei^s oicountered in riterulting noktraditS^Kiai students 
persist » perhapa to a greater degr^e^ in retention efforti* Hiiny 
of these needs can Se addressed. by support syiteifts available te 
students vhile in Mntraditibaal traii^^ prograas. Support ser^ 
vices ihould. be vldely publicised» vocatimal education teachirs 
and s^drats should be ^list^ as support paeons » cntaraderie 
aaoi% nontraditiooai peers should be e^ouraged^ fmaOly j^r^bieKs 
9hould be anticipatid (Vetter» 1978) • 

Kane foimd that the Mjority of wculai in nratradltiOM 
classes had ^rbblais in their classed vhlch aore often rested to 
the men in their claMes^athtf than to teM ^ProblsM causing 

t^e abst difficulty c»t«ed ar^^ to 
women, aen teing better pr^ared» teacbers^^tiag aore of 
voasi in'nontraditionai elass«. Sttoienis at secc^lary, postsecoi^ 
ary. Job sltet ayd apprenticeskip levels all identified the difficulty 
of aesi adjusting to voaen as a prbblea» Mp^lally in lnataaees vhere 

there were very f ev vbaen in the classroM tELane* 1978) . 

• * . f' 

Kane suggested several vayi to counter tfiis prbblea. , Firsts : 
I^iniJtiratiire ai^ t^chi^ pollci^ and^nctlces^ould 

that overt o^ covert acc^taace of hyw^mt not be tolerated* 

Second^ and/iico^_stS^ta^s aisl^ed to togetfa« 

so that aen* s snd_«oam^ s l earnii^ ^dgld be interdepec^isxit:.^fhi^» 
woB^ could he placed in related training j>oBitl3u» giving tbea 
opportunities to vork irith adulr aales* ^mrth» a £eaa-<ea^hlng 
approach^ usi^nig a imun teacher to teach the co^oltive' skills » is 
suggested • ^^iftii^ in^ tralnli^ Tor edxk:atiooal personnel 

should Include iiaadlii^ of hsrsssment CKatte» 197&)* 

V Purdue* 8 Hodetl Career Preparation Prbgraa proved to be success- 
ful in retaining vdsien in engineering^ prograo^. The objective of the 
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vocational '^Jicitlonftl prdgriaii lad frequeat iild cohtiiiuoui feed** 
beck* The IKTS componmti ere tlie develbptt^tel educetion prbgrii^ 
the complem^tary ikllla pr^rn^ thijMployeSlittjr belaVtor progrw, 
and tbe occupecloaei txptoratory prograa. Each coBpoaent*, of Che' 
{MtS ptogran provide career git.Jence. The acidttlc core is one 
component i^iclti is frequently used. ^ It includes d:M«nbalBi i^^ial 
V reading^ arithia^tlCi and language .ikilli vhich ire provided to the 
\ student as a preicriptlM after taki^ an adult acKievmeqt test. 
\ Af ter a prescriptioia is successfully coapleted^ the stud^t 'is re- // 
1 tested tQ see if scof es are high «rtough for. a^ intended vocstlonai 
iprograai. Gonsimer education* personai and sociiil. ikills traini^» 
1 health educating as eell ^s Bployahility ^lehisiyior iuch as ti^e^ 
keeping t Jloh p!erfdnacici» attitude^ property ami resources ace also 
«part of IHTS. Handi^n %Pork experl^^^ inai^ occupational / 
clusters ii provided in the wrk-smapli^ 

100 IHTS centers have Been started In Florida » S^tng ov« 2^^000 
students each_y«r. Saythejattrihutes retatlon ^Df students ^o 
would have otherwise been onauccessf ul to ttm existence of IHTS lii 
institutions <Sayth» 1982). Jin occupational c<mputir syitai called 
CHOICES is available at 30 locations throughout Florida, giving 
students and Jdb^seekers a^ood chance to get quick ^swers to 
career questibni. ''FrbB statistics gath^ed at Florida State Uni- 
versity r^arding the st^drats^ rate of return and tlm large nuaber 
of personai r^errats» it is ohvioos that tbe^ system Is serving a 
:beneficial putpome** (tioldberg, aU^ 1980:19). 

The literature relating to strat^ies for nontradit^mal re^ 
^ cruitient strongly mj^ests that_vague_referMces t^ 
policies^ i^h as are ^bm t^is^ to 

recruit woteo oc sen into nontrfditionai ar«s (Fair Sjecraltaent^ ^ 
Illinois Hodei,^i980). Boston's Project ACT used tfae foli^vlfig adp^ 
to attract waen into tKtaicai training prograut ^Ttewardr^ $4^$10 
an Bour»*^^Are Tou Wo«a& Encygh To Eirn a Hati'l Wage?** and *^ere*s ^ 
No Such Thing as a Kan's Joh^ {Kiiutead. 1980:27)* . 

_ _ _ 

The Illinois Hodel for tioiitraditional rMhiitm«it sets forth 
the following St rattiest * 

1* Invite^roi^^^^^i^ to sp^k to prospective students 
or to ta$;e part in pa&el discussions. 

2. ie sure that^ holletia board di^lays or posters 
displayed in scbool halls are not in placM i^iere 
thi^ will only be sea by {Arsons altttdj intef^' 
est^l in the prdgraa^^select nentral locations'. 

i 

31 Do not recruit stadmts frois sa-*8egregated clasaes. 
Recruit froa general ^i^seabiles or get^al educatidcp 
clas8» (^igllsh^ Hth» 4tc«)« ^ - 
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Provide hIc coatmct ptmofns for al« proiptctivi 
studiiitit Atid f pMilt i»>nt£cc pir for fipili 
proip^ctlye itudotti. If thli 11 iu>t pbiilble^ ^ 
^ be iure tHiit the ^ooiti^ perion ii Mt goiag to * 
dticoorege i peridi froi mtert^ m nontrttdtt'toaei 
progm. 



S. Diicoutisf the iabellng of itudmti in formerly iex^ 
iegtt^ated progrlii ei **tbe boyi** or ^the glrlSi** 
or ••iy boyi" bt ^Wf 



; S» ie eore that a^ii mterial^ de^ tti^iicate - 

- -^f ptct^ that both Slid 

fenales can a tody and work wcceaafully In that prp^* 
graii ana~that mccasi dependa on intereit aiid abll"^. 
Ityi net aex (Fair S^ruitmwti Ill^odli t&deli 1980:S-«^ 

Clarice Mtphaaisea the need for amatttve racrutoittt nd 
aeitttg for ettaic^ rutai:» and other itnorttta. She eBpfaae^^ tba 
ne^ for onderstasdins the 6aitorai ia^eratlvea for Hltiesiltttrai . 
groupie Sertleea and pro^riu vhlch^ aiUraa epiiclai p 
ai pMr Mlf -^a^ aeedi ipecial icifiadulliigi child caroi 

and dealing vith f aally and coMuiilty perc<q>tlaiia are alio, iipbrtwt 
{CUrkeil979). • . 



Kane*a raear^ indicatea 'a wrked a^f t of black voua amy 
''froB and ^ataecoodary vocationl progTHOi^tar eoo^etlw of 
high Rhopl« The atiidy alao iiotea that thla ahif t jkm not mm to 
be related to aoclo«:oiiMic diar Bothnia or fatiier*a 

educatlba. Initead» it la probably due tb loir lelfr€iteei_cnd pei>» * 
ce|)tl6iii of inability to perfon vocational taafca (Kana^ 1978} • 

fSe Iliiobia Fair iKruim^ Model rec^^ia^ a ^ aditlon of 
placing the cnltoraliy different into vocational prograu and iabelr 
ing th« aa to«r-^acfalrvera. Thla Im mm grovpa* per- 

ceiving vocsttoiai edQCfttDn in >E Motive «ay« Ihla mttltade anat 
be dvercose. The Plan anggeata reaclili^ parental epp^:: lally vothara, 
as veil aa pptentiii atiidenta^ in recrultsent effprta.^ Pcraooa wt 
familiar with ctilttiral differencea of target popolationa ahoitld b#^ ! 
uare^ aiiice throiigh ignorance of thMe differMCM^ oiie Say bff»d 
or alienate B»beri of the cnltttral srbiq>. Advice ^alioiild be abUcitad 
frdo ^nbera of tl^ target popalatibn vhn plami^ recnltaMt' 
forts (Fair Secruioittt^ lllinoia ^d^; 1980) « ^ 

_ • / ^ ■ . ^ 

A atndy of tentb^-grade girla indicated tlat^ Mpporc for achieve* 
meat and career gbala itam teachers » / f iiiily mai!>erii pMiri^ aiid pcF- ' 
t^it:ial ^>lby^s was tlie Mat iiq>bttant factor in predicting carev 
pbtivatira_fbr girla^t^a age (Faneri_1980). / 
the i^ort^ce of fofily and cioae ac^oai^aKs^ »p«iaiiy tfaoM - 
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prbgrai was to five iibSeh iiitirir^ i nbhtraditibnal field iufiftbrt. - 
and eifM^riencei related to needs centirihg ^uround societal sex-^rdle 
stereotypimg oT^onequil ^ocatioMil o^rti^ltlee^ The basic elwents 
C[f the MDdei are as follows;. 

_• , _ > __ _ 

Bxpositre to career op|ortaiii ties tiiroti<||h lectures on 
current and, relevant topics by a variety of role ppdel 
lectureri viIk) ir^ exptrts in their respective fields » 

2« Career planning # centering upon^e proQMS of evilii- 
itii^ one^s individoai interests sad abilities and. 
* ' develppltif Miniisgfttl pare^ oblectiv^ and a plan 

of actio^n* ^ , * 

3, lr;{troducti<^ to tl^ field of engineering to ao^int , 
s^idents With %^t wifl h% iiudiid in preparation for 
the career. - 

4. "Banc|s*^* experiences designed to provide direct con-» 
* tact with tdolsy materials, and equipMit assx:iat«a 

With' engineer tiig^iuil tecluKilogy* Thii wls^ovided 
instrwtioh in the use^bf^har^ and 

the oofpietiott of selected' laiborabory cwistroctibh ' 
projects. Special j»f forts vets jsad^ to include exper^ 
ences which hos»i are Im itkeiy to^faave^ due to tack 
of opportimitiea to enroll in industrial arts and shoqp 
OMrsM or to pursiie teiAhical^wchanical activities ' 
. . (fceSold* 19825 SJ^ ^ 

tte project director bf Project ftcf dMcribed^a^i^e i^ml^ 
that the following nay i^lci«ee that project ^s dr^^ rate froii^' 
time of eirtry at th« ar^er cdcploration phase to tte job retention' 
states lactc of und^standlng l^tween technical and filled craft 
jdbs^ scheduling cohfiicti» lacH of day^re arrangeHnts for ehil* 
drent ah uwiliihgness to coiait required ti»i and effort^ and 
untfiiiihgness to give up seoiri^ 6£ oirreht dead-end jobs (&Mt^« 
158b).' . - 

^a^en in Gaining ^.7 woien to be ^ock driv«s» weld« ^# 



and aaqbiw shop tedtoiclans during iJ7|-80 at^Kirkwood Co Mi nnj ty 
College' in Cedar Rapids* Xom#_mu attrll»tad to special ef fi^ts by \ 
Kirfcwobd's suf^brt services. Slqsyt: fjitiM itfeladi^ UF^ysBltTWl 
faculty sc^jpbre grbi^y r LiBB iii f tf si^iieMrt frdc^ workitx^ 
racing fio^care^ ^^Aratioh to cm^tberjcai oc^ii^ a^^exul har^ 
assgentt ooun f ftingj^ baslc^ski^ and^off-caapus instruo*- 

tionai sttvica (B r o wn ^y urne r^ iS8i) i . > ^ 



Counselors at Florida J^njor CcAlegc in Jmr I se nvn 1 f ^ 
that sul^rt services sticfa' as child osre anters, assess m en t: /amd 
student develdp^t cttitKSt anTiiidividc^ odstnieliiig are !^mpo^B^auit 
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to iKilIdiag iucceii for the returnini woMn* Ibty itrcii the ti<- 

(^rtance of^cpyaiel6» rMMrdbt^ the iocai jbb nrket for sopin . 

in^trtit^ tci oootradttioui itor%'aisd helplat vofea bMe^ iiiirr 

of umtradttioni csreeri as # meins of iybldi&g aiiilwiih--^ jo6i^ t 

Iadlvi<jkiil.eouMelltig &i aide aviilahl.-* fhrotaifimit the 

entry proceii (^il^ 1979^ * . ♦ ' 

IS i .revt«r of cottttiei mod serVitei for wcmtn in 

nodtrsdtttooAi occupatioQi, ^rsitr ■phitfltett the Heed for MKiiiielori 

to provide info riHtloe ri^si^ end ^^oyiieat^ fio^ciil ^ 

eid» end i;hild care (Finery 1978). ' . . • 

- . * _ , ■ ' ■ > *' ^ 

Kane r^>rti coMideriSl«^r^i^ Im^* i^^^ in iitied j 
ditibQal»^d_ttrm|radttiMtti |raiitx« ai to ^tch cowaeiiai (eeli^ 
niquea are noet oeefttt. Baaicaity* the t^tei^nea irtiich limilve the 
atodttt in active partic^ti^ «i4 invoivnunt In^eUJioii^ki^^ * * 
were tte oaea preferred*/ Car^:^ education^ eareifr ortwtat^ Job 
Bite visitation^ and liidiij^ reted - 

most helpfal# Indiyidiial ^KtatlooAl ci>^ 

ami vocltioMl teiti^ tMre r^rt^ to 6i UmH teipf«i (Knos^ i978). 

__ 

Sotte totereatii« iiipUcattoM for cooneling wiee f a atudf 

of roie^ottf ti£t arm by eta^ of oteopatioii^ Thla atudy aimiSd , 
the leaf t wmamix. of role delict ai^ iiaiiir ri^oaiiif^iA tSo jproiipi: 
prpfeHic^aJ^mM and hdnaiPivee, m lU^st are^ of /^oflict for 
all gttwpf were tiae Milig eM eii t «Mi eai^ectmtlatta for eelf/ the 
iearcheri''i<as ieet that the iipif icaat aw«t af 'coiffict i^cfe eee* . 
ter a arowd_a vottM^a a^-»Mteea/ae aHqr:be d trwtly iddreeMd 

^ aaaiatiat the li^etttt in^itakf«g a realSatie ^ppcalpai ;#f her abli^ 
itiea a^ iataatfr^ Ftertter epegtiletfeB is Hde thatoprof^Miimiii 
idd luHafcera mmf ^ h a lawcji^ the varldita role AmK^j^t their ^it^ 
net ions aptly, and ^mmjfM do not htfi the clre^^/^ Mittti re-* 
wrds of, tte prof r i ef ii nil o^the jN^^nal^ttlf 11 liint . of tK 

voaan viio chooatea te apeod full timt 6a hnnnTstlnt are thejMea cooh* ~ 
frb^ing the^aoit dlff ifcttlt probleli* . Beieft yho wa eliialliea ai 
«anagera» of f iciala^ and proprietors r^orted^te fnatcst stress in 
role--coQf liet sresa CBcvill, s^ 197i|* P r ofesg ionai vqmb sIio 
have^hoaeo noatrsditiooal^WMrs hafe.h^» atesn to 1^ H|^rtad 
^ ^cfi|s^ sibling, teschws, friei^, mbA rtrhrr aitnl r a pMc or 
all of t^-aa ny save as roie Hdeis to dlf f erlnf (Ininehort^ 
1982) • _ ^ ^ . ' 

/ 

Vowi at yirgi^ roiytedmi^ Instltlte aid; State P&lverslty 
in the liotitrsfl f rlcayi 1 field of ei%isieerijaig had no lovw p«sitteikce 
rate t^ah those iH hose ^oooiiics* B|iini ifio penis^d in e^giffeer* 
Ing had hig^r c^l^^«^^uee itatii s^^« than t^smt 
cfi«s«ed ujors or dropped ott (ite£B» 1981} • BhTn stij hold sale-^ 
dooinjted- jc^ have been foood to he olderp h^ter edncated^ l^e« 



f ath«f e with ^^scmtl^^i jmt^f^^m^n^ «iid mt^ iikpiy , 

to bi chiidiesi ^sm msm kox^i^ fiii«ii^ML^ jobi^ ioidiiii 

ig« iod educitiosi e«mit^ vbain in iiftt«^MiaitiKl Jobi did Mt 
rate iaporuoce M mitk i« fti iio&ira to fcoale^^Oftteit^ 

jobs (^r0«QEfe£d, l¥f@>. r " ' 

» — 

. A cQ4m«ilt&9 mmial tot wmm mw^yiXf^ i^ttmAittaml 9otk 
suggeiti vor&i&op ^proa^bis for aadrisiii^ Ji^rtiii^ Sjiiuii: 

ga«i*-s)(ettlg% (timl^iiitg imj^^mtp^ tMm Bsd esic^r $0^)9 gat ting 
iiDd kmepim a Job» Miid isuiAtitis tiam id^ tton^ C7kxscr» i9^>« 



to ratwtioo bf ^^maa in iibttttid£tl«a:i tritatag^^!^ limalttt^ta ' 
^flo^e^t ii^c^patioii Soe^^oi Itt a 

rciatad^a^io:yMiit f parent Iom of abti«* 

ity to weeaed ii^ ti» ^^op^ttiaa* Ztt ii^tti^» aklila ba 
tisi&c«d» tl}a ad^i-toHp^k t?|^l^t^ ba ^uad, i&tss iouii^ 
vidua! najTidavilop.e^lntjM^ (or vorkli^ to 4 Job * \ 

In m&'i vSrW CXitti» MIS). ' 

As a raaoit of r^Mrcb at tao voeatioM 
in^ coaciuato&a vara «da ragardtit^ wmm in nd^radHtoml craisitii|{i 



i. , tlh^ t«ro or «^ra non^raditi<$al atydaata ara «i- 
rolled in a /v6cat£ipaal pf J^!>l ra^ 
tant loo 1^ iiprovad* ^ 

2 a Tmc&c^ fttitndf^ia^r ^^^^a icci^^wa 

of ataSaflita la ftootraditional frco^^ 

3« frtor axpariir^ea in tjte flald ia a ^^^tibotiaig 
factor to fiaiia astroilMti:* * 

4« tola aodals ni^i a aljplif faetot la^till aw&e aa a , 
o£ faialii atisdjM&ta ii aioncrmtlitiQftil procr&ii* 

5. ^J^Ic^im£Li ^iM&ra^l^al^ ^|io^^t^ mti^i«£a 

*tli^it incilofli^,^ 3fi^gy^a^lraTicaia_of' faaaO^M ^f^'a^safnl 
^ jflu tfeajgacxujjtgaa^^ gata^ Mt<wf j!a*t ' 

■ajta gtedffnta ia iHmtx^4itlwai pri^fiB« ^ . * t 



VJ - 



6« l^|^ct^^Ma<ai;dtta glfa I'riaibll^ty to iK»tjnulitipial 



7« £ndarvli£c; foyr^iyf at f fatal^|iaci>n>mal^ ia^ia^ortan^ in 



* ili^ &itMl^t i&^tiix poilclii (Kai^hti IMSUSJ^s^ 

^tt^rfi^ mHiiimtivi oti*tli«--iob Tilitiimi&lpi a^i jumilitMtly 
r^mmttuX i^lr Gff«^^ tnd to linlalxa dliruptlve ^ 

aiMl <BiMtlifflAf lif^^ta of tbe Job CFrttti^ i* aU^ 15®?}/ 




t^waira gyiaitloiiiiiy ^ ^li^dltt^tia o^p6t 

(^f^e^ Jiitorroftto «M|r froi^mch «mtr«lt- •^ 

tlo^l oii^o^oir«jr&^ f^>l^t^^oo aai bchcvtorai vh^b •tcrootypo 
~^0mm mf!^_mm vttb tmgexi to itfii ^ ^enr^r foals* « Vmmt mtmi^»^ 
tfpem j^tBiMt tha^i^^mt wm^m llfo wad rtaatoiMd bf risiftircb-* * 
^» loig ^iii:tlti)CN»f^_d^ mrt i»mmnaA irltb rtcniltMit lad ritwr 
tioa i!^ nmtrwSiittjGmiiL tyjlnl^ yrojrMi jiir^dP tojimgg tbi ifi^iiqaw^ 
foal of; Ji^^l^'i l^i^^lf ttljwplop^ ia aontr^atttooili Rijbtf^piiy* 
log IfeU^i^ajtli^f a»aj^fOfr^^ «rfmto'to pwouc iIko ' 

role Jot thm ikBt^icvittaf^ m of sli^o maiL wmxtiMA wmm w^ 
mrm lipids of boiui«boUi« l« p o w b vhon tpoiiiii itr« ai(pio^e|* 

/ Tb^terir^r)» to ttpofciaattiooai o aro oro^ ;t^ietb«r zml or jwtgtMd^ 
tm ye b ^oo fcrl|>pllai> : Hoi^gr» ateotton^ ^io£iiti»ni» mt^ otlwr pot* / 
t2|r-Mb«i^ jma i^i^^ IttcriHEiiti^y 
amrt of^tbo Iffoq^it^^ Sttroatly inji^jtttod cttltsrmi wt mcUtml 
trsditt^ «ro b^^ i^tefc sx^ diff to ofgreoBl. . TI&U tftlev 
bas id§Btifi^ ^i^rvlcpiiit^ ud tmmtim ottrntllloi f or 



;d«oli#itb tbo'|ooX ^Mcoivod burien diocoModi.lA 

Z^ro^tictloiQ^ 



Sooo of t^ ttM t of foetlvo 

l^re c<ms^io«ul mam» to 41ipil 



to W oao of. tiho «0(^ vorkaf^c 



£tBd tliot 1 1,1— III II r xvUtiw 
CsaejOl; defiae4 n Saily, friwrtli,' ataatiMSl or «tibcr laRi- 

peraoofti) primx^ isflseHcio on <^rMr ayrtlloiii. To 
^^4tii»« tiili r lU mid Ity ^a^ l^iBi t o'il ^ o» a ^yrt po^ 
imakj[98 4cclsloi g^ ao «c]^ — o ofapont iag^aocao wtent ret* 
'^^pTMcnt i^tSa^poy^ 'Bfc gitlBgil ji^toctaa* hgyi iooad ^ 
jprmrtoion ol roXo ob laportntoitratBy la tiff rffntlrBmr 
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process. Role nbdels used In panel diQcussibhSf ^^•iLi.pjCQV^ 
hand career inforutio^ as^i source to dispel Concerns and * 

fears sad) as oopinf With career ai^ personal or home life valoes^ 
Some institations facfll^te the ^maanits' inf luence conce^ 
ie^itinizing a contimied cMminteation nedhanism with role nodeis 
thcoughput the training process* throu^ siicli jitratefies as weekly ^ 
or monthly luncheons or m^tir^s where hbhtragitiora students and 
role aodels neet for^in^rwl diK^ Such strategies parallel 

|fa^ informs tib^support ne^brks wbi^ TOm^ perceive as having been 
tradittonaliy avatiid>ie to men in a societal setting. Whether conr; 
sciously tlK^ught out or nptc^ it is ^n effective strategy^ for provid* 
ing a TOdel kx> .emulate and Tor providiiig a support inechahism* * ' 

i ^ ^ _^ \ , : •_ - 

^ The practice of usis^i sex^feir printt^ r 
cuium Mterials which are sent to^]^ente snd potmt^ 
{^rengthens the rolie aodeiing^^c^ in effecting change. Ibe 
importance of {^ovi^Jing accurate ptKl complete information regarding 
^training ktid job market oi^K^tunit lei is vital* Career ixifbrmat^ionr* 
arid ei:{aoratibn itirategiM which rg^iW ^MM f irithaiid irifolrmatibh 
and experi^ice |siicb*as jc^site visitk and interviews with wmeh 
holding nontraditibn^ }^ br^n nontraditionaS trainli^ programs 
are mMt velu^ie# especiaiis' when these are* boa^tibie with:the 
individual ''s abilities and imterests. • 

Bith one eaoception# oMinseling was perceived i(s a vilgable 
strategy for recrultmmt and retMitim. ^^bcatiohal^ MTMr* edii^ 
catibhal# personal t aiiS peer cbumelihg tebhni^ei have be^ used, 
with ii^ividual:s and gr^ipm to provide ih^rmation_an3 w^brt«^ as 
well as to tcCTea^ cbawunicatibny cbnfiict managmebt^ decisibn^ , 
making, afid other skills;' \ \ : « 

^ild^care service, financial aid«| and other spwial. Wi^^aort 
services are reciudred £bt inicxttaful retmtibn« Strategies which 
im^lve'pub3|icizihg such servicM .irB helping to idehtijlfy^ ^nd • 
ij^lm&nt ti}^e necessary mtppbrts ar^^ticial to the retenS^m " • 
efforts " * ^ 



A recruiter axid counselor whose bos^iness 4 1^^^^^ 
wpoen to tiii^ &mtrMi\io»ilf^ mogfests a' *«slble\ap|«ach*^ 
Firsts a wbmaii id #ivim.ei|ile c^sj^tuait^ tb imniiiler a ii::^tradi^ 
tib^tal catMsr Ms an 

Sebb^^ afttf fbr tiering ^zself vi^ mbc^ iStbraat ib!fi expeti^ 
ence as possible^ Ae nesai to idmti^ ana wel^ fier bm values^ 
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Keds# skiiis^ and ^er«to wtto what tfae_^re^ offers before 

*nking a decisioo* thixdgr steurat be amire of mnd be^j^^ 
witfa 'i a acwjperatiive attitaaem or coMenbi iri&i^ wm^ be en go onte rrf iA 
the traifdug prop^m; on- tl^ ^bb# and in tHe boimiiiiity iktge. 
Finally, tbe most effec^ve app r oach a wnman wteirijig ^a nontradi*^ 
tibiial care«:^ is to be^ well. pir^ared a^Ldb the job well (Sellars»»» 



Recruitment ^nd retention; strategies which apfly attinS :|o 
such a sensible &i>prdach ere the ones that Juive proved most suc-^ 
. __cessful ahd*^ tend to perpetuate ^the '*vprd-of-mputh!' recniitment 
^ * "^•"^frategy^ which is a*8pih-:off a well-conceiyed^ well^plannid^ 

and ably*iffipl>mented*eH to^heip women 'successfully *breaE into 
i nontraditional careers. \ : ! 

Although strides ^ave^beeii made {the effort for successful 
recruitment and retmHbfi in nbnt^caditlonll prb^rims $did cons 
* J bb plac<^rat and retention continues to. warrant f^ ccnsidera'^ 
tion. One particular aria of cbj^era is the ne In 
policy and manag^ent poiitions .^o influence^nstitution^ 
regard ing women. A report o|]The National A^isory Coua^ett :^^^ 
caticuial Education and The N|H (Sjujic;^^on Women^Sv^^^ 

^ucational Prc^rami by the' xtis Women* s Cbiicet^s regird^ 

the impact of the 1978 Vbcatibxi£L Education on Sex £^ity 

in Vocational Education concluded^ that schools with the highest nbn^ 
I traditional enrollment of womra werejtSb^e jchbols which put : tfa?. ^ ^ 
greatest rffort *into /Paribus act 1^ to fyrther^-equity* toreover 

: ^ educational inatitutions t^Sed ^to make efforts congruent witn tt^ 
amount of attention the state pMld to what the school was dping in 
this area (Ihcreaeihg Sex Equity » 1980). * 



As part of the examination of strat^ies for recruiting aiil 
retaining hbhtradiSldhal sttJKients in vocational training progr^BM, 
sourc^^ of data %iere atilized« tte fixst source oouisted of r^pou^ 
made by instructors » coons^ ^Sy and adaintBtratbrs to open-eis^d inter- 

high schools, and vocational-te^mical centers in the stat^ of Florida* 
The second source. TOhsi of student responses to qdtttiomiaires 
(see Af^ndix B} adBinistered'tb both traditional and hbhtraditibhal 
students in sp^if ically ctx»^ voeatidnal program trom the pcevi-* 
ously identifi^ schools in ae categori« cited ab^ 
poses pf both the school personnel intervtei^ and stadent surveys 
include?!: (1) the identification of rKrcitiRatir counseling^ training, 
and placement jstrategies presently being utilixed by schools^ (2) ^ 
obtaining information regarding hov existing strategies *ver« developed 
and how they are being implaiemedt and {3] assessing tl^ extent to 
^ich* various strategies are reaching and helping the {^opoaed target 

ciienSele* j^Based on tfa^e findings^ an att^^ bn bMn made to*^ ' 

syntfaraize tilts ma^rtal. and tiiereby provide a ooiii»^k>n of proposed 
recoaaien&tions regarding recruitBent, counseling, training, and 
^plJLcjneht* strategics which can be implemrateS by sehbbls in responie 
to the .spebial^ heeds of hbhtraditibhal students. 

School and Program Selection ^bcedures . ' 

/ in order to isolate selected schools program to be included 
in i^e present study, enrolliMht data for all vocational 
programs and dburses in the state of Florida feu: the 1980^1 acadmic 
y^r were obtained from Maha^^ht Xh&^rmation Services in the Soriau 
of vocational ^ia^ing and Budget located wi^ in the Florida Oepaftmeht 
of &3ucation. Two sets of informati^ were obtained^f tw the da^ 
were reduced: (1} a set of ehrollment data for ail vocattonal edoca* 
'tion programs ac»rdirs3 to scAiool for all coiwnity coliegem in the 
state bf Florida, and (2) a sit of enrollment data for «il vooatlonal- 
technical centers, and high Jk:hboi^ vc^atidnal training progrfiH 
in the state bf Florida. Theie data ware tibeh further analysed and 
grouped abrordihg to sex, race, ahd diiadvahtaged grbitpi. 

FrequewtM ai^ P«cehtege8 w^ by school for each 

vocational program according to sex> race, amd disadvantage groups 
and were subse^ently^xMined^r^h »mtr«dittc«dl 
students. Programs fitting thii definition ihciudedt« traditiohilly 
male^riehted prbgrami cbhtaihing a hi^ {^cehtage of femil^ (2pt 
or mor e) ^ traditionally fmile^r i^h€ed prog»mi mn to in h igh 
jpercentoge of pies (26i^6r more) ^ ahd^or^ogciis bbhtaihihg a dom^ 
paratively high percentage of disadvantaged students. 

Ihe criterion of 20 fercmt is an if bitraty one, but it was chosen 
for several reasons. Firit, aorording to Carvell, it al. (1980) 



hbhtr aditicvhal students are cate^rised as t^sse per^os wbo are 
erirblS&i iii {^dgraiB in ifticb 80 percent br K>re of tbe enrolled 
are of the opposite sex^ AiM,, MeU^ al* f 1980) defined 

^ograjs vith a high percen^ge of nemtraditionai^twfente to be 
tbdse vltbin fftich 20 percent or K»re of tise stedlnts are not 
tr^itibnal to the occi^tipQ for irhicb training is recei^^ in 
that p^dgras. Careful cxmideratibn vas also giver^ to tln^ relative 
range of percentage rat» for nohtraditicwal students aorblled 

ciuu>&^ vaxiO^US ^xwr^cawa xIa «3atsi CbbAZMCw ZvZ 



lege, vocattonai-tecfanicai centers, and faig^ s^ in tbe state 
of Plorida. fbe pattens observed in ^ee data were coi^istent 
with tbe definitions; contained in tbe literature, an! tbis con-^ 
firMd tbe d^isibn to isolate as eligible for tbe sasple list 
those vbcati<»al pcograitt vitbin tibicb 20 percent or Sore of tbe 
students were categoriseS as nontraditibnal^ 

A oQi^ete list of aU voation^ progrM^i^^ 
was assesfcljBd using tiie crtt^ta for identifying tbose with rela- 
tively bi^ ratios of nontraditional s^idents specified^ above* 
Those sc^kobls which cdhtained three or wre voatioml f^ogra» 
with high pe^cmtJ^M bf hohtraditiohal students were then isolaUil 

mi grouped acmrdi^te <aether the sdibol was a cMsSmlty cbl- 

lege, an area vocationai-tedtoicaj cgnteTj school with voca- 

tioml progrw. ft final selection of :scfaools ^ Mde from those 

three lists based tbe 'proportion of nqptrttdttionai stc^nte 

enroll^ in selectal pcpgrass and according tx» the relative popuia* 
tibh dmsity of each •cbbcil*8 county locaticm. I lirelve scl^ls 
%#ere ^osen in the final phase of the select ion prbceis. Ihree s 
vocational- technical centers were selected, with jwe f ran a^igh 
population demity coojity, and one grosi a low population density 
county. FtNir coHuni^ colleges and five high schools were ^elected^ 
with two cbwunity colleges and tM hi^ sdicois frtw bi^ p^ola* 
tioh density ^xwities, one coiHuii^ coilege and tuo high schools 
fron iiddle^rahge pbpU^tibh denii^ counties # ind me ccMW|ity 
college and one high st^ool frbi low pinxUJkti^ diMity cdim 
All prograM having high percentages of nbhtraditibhal students frosi 
the schools identified above wer^e cel«cted for^e administratis 
of student surveys and tntervtewa with school personnel* The twelve 
schbdls chMsn in the final phase of tbe selection process were then 
cbhtected to obtain the coment of school ail^iniitratiort and iiatruc- 
tori of selicted progriM* All the schools contscted agreed to 
participate in the itudy. 

Kt ibtwtite Pes lift 

ppen-^ended interviews were devetoped to be idmtnlstw 
tibhal progtan intructors, counselors, and school adsiinisttators« 
Zhterviewf began with in introduction and a gensral explanation of 
the^roject objectives; »a>3^te were then asked if they could _ 
spend some tiae taifcing about activities they were involved in which 
were dMigned to recruit or reteih studehte in vocational training 
progn 
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_ l&e pur^ce^bf t^i^ inte^ to elicit re^onses 

fica and effectiveoess of 

strategies deigned to addms the rt^ta of ia»traaitiociai stiidmts 
in the areata of recraitarati^ coonseliog^ pretraining, training^ 
piac^sent, and fiDlloy-i^, the essential content of eacb subject's 
resfxsnse ms recorded on tSe interview instruaent. ^ In the case of 
2}rief or ncMrxxnaittal r^jpbns^^ intervi^^rs utilized probes to 
obtain fuller responses* 

l^m ccipietibn of tte interview, respcaidents were aslced if 
tbere^ were am^ printed uterials available ^Sxt. would mipplw^nt 
the inforaation already c^taihed, and were tiiah&ed for tbeit ox>pera 
tiph in the project. Appendix A cxmtaixis the interview ach^ule for 
Kbbbl persbm^l. 

QuMtidhnatres were^a^ to be ^dxinistered to both 

traditional and nc»traditionai studwts in the progras ari^ identi- 
fied as baving a high percentage of )7ionUjM3itional stodehts. 
C^estidniuiire iteiis were assembled based ujpbci a search of the 
Uterature dealing with the wa^ in whicii aabols attract nantradi- 
tiohal studehtsy help th«i «a^>lete the ^bcatibnal training of their 
choice^ and aMist thm in finding eaploTiim after training, ^ch 
itm was foi^^wed by a *yn^n^^ to a variant of tte 

(^estion;; "Does your school use any of these mys to get (or keep) 
students in vocational training programs?* Tl> those itois which 
elicited aff irntive r^poomei^ students were asked to rate the 
degrM to which they were helpid^^ the strate^. Each |tei was 
acooe(>anled by a^ scale ranging^ f^ i (n«^) to 4 (very aoeh) and 
^ich served as a re^nse focMt to a variant of the foliowlng 
qwstions "if your school ^:>es use this iteB#. how auch help ws 
thi% to you in choosing (or redlining in) thii ^xational training 
prografi?* Questionnaire iteiB wire categoriMd aooordiiig to their 
content and substaied^uhdei: one of the follbwihg beadingsi rieruit- ^ 
meht^trategiesi^ counseling iffategiM^ training strategiM# and 
Claceneht strategies. 

" _ 

The adainistrattan of the student survays began with an intro- 
duction to the class and a brief description of the {srolect objic- 
tives. Surveys wera then givwi.to each itudent and the pcihted 
instructiqni appearing oh the luridly were readl albiid. StiMlMti 
wire askid if they hid any questiohi^ Rheh ill questions hid been 
answered^s honeitly as^siibl^^ 

were aske d -to ooaplete the ^MkgrMnd^foraation^'eet 
in the survey in order^to obtain acadeaic snd deaog^ inforaa^* 
tion. Studeniu were th«i instructed to ai»w«r the wrvay i teas to 
the bist of thair ability and wfrp asaurad that there weri no fights 
or wrong ahsweri* athe interviewer liiopuragid itudehti to givi " 
hbheit reipMUies ar^ to Indteite iMCUy how they felt 
practices^uied^ ^ their i(^M 9^t i^^ents in and keep 

then in voce ttoml edttntion prog A saa^ie sutyay itea waa 

also put onrthe ^taikboard and raaponse procedurea were deaonstrated 




£dr students to use as a guide. R^^x>Ddehts were assured that all 
infer aation given vbuld renain axiai^iBDus and were tiianked for their 
cbbperatibh upon coilqiletibh of ttie survey* , Appendix B rahtains the 
stodeht gu^tiohnaire. 

Site Visits 

__ ___ __ _ _i_ 

visits were sade to each of tl^ twelvje schools selectai for the 

d^icT year^ ^^cxils Wre~ ini t^ 

weeks before the visits were Bade to arrange tiMS daring 
students in appr^riate vooatio»al classes oc»ld ODi^ete tbr 
qoestic»maires and school personnel wouJii be avajj^fele ti:^ answer 
interview J. tens. The procedure fbUcM^ during; th^loe visits was 
for the visiting jKi^r $f the research staff toviii^et initially 
with tb^apprbpriate Kho&x off ^ work out a a^edule for 

the^admlnis^atiOT of s surve^ to previoosly id^t^ 

classes and ai» to obtain a list of previously t^mttfted school 
personnel who had agreed to be. interviewed for the project. At 
each Kbool, the visiting mesft^ of the research staff interviewed 
teachers of nohtr«3itiohal students, intervi^fed counselors and 
adaihistratorsr and adaihistered questionnaires to classM fcui^ 
taihihg both traditional and noh traditional students* 



Data Analysis 

Student survey response were analyzed by use of frequ^icy dis- 
tributions^ percentage rates, and lieah iK»r«i oh scaled respmseii 
Exploratory data analysis included^ ^ tabulations of it^M 

Recording to sex, race, and disadvantaged respondents, ^iaory. 

Analyses of all itesai were obtained by 'coa^aring frequencies, per* 
centages, and »ean si»res^ for nontraditii^l and disadvantaged 
students with those for students tr^itional to program areas* 

Each itea had a "yes/nb" response option and was ikxiMqfmhied 
by^a sc^i^^ ranging in Masurment froi I (none) to 4 (vety iuch)* ' 
Responses to scale itetejBeasured the extent to which itodmti were 
helped in choosii^g and/or reninln^ in vocational training program 
by the kinds of recruitap^nt^ c^Hxnseling, trainir^, and placwent 
strategies utilized ty their ichdbl* In toiparih| grdups« ifeah* 
scores for these scale* itmi wire alio obtained and conpirid for 
each iirate^y ea using F^tioi and corresponding significance 
levels* 

fc_ 

neggRtptiv* gharsetertstics 



A total of 465 Student iurv^i were_cos$49tld andiincludid in 
iiie present analysis* Of this totals 378 (811) rispohdihts ^dehti*^ 
fi^ thenttelves as male and 59 U3I) ii fabile* '^Racial briakdbims 
indicated 271 (561) of the reipofklehts were irhite and 180 (391) 
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were cbmhite. In addttibh^ 165 (231) Were categorized as being 
nan traditional students r irttile 334 (72%) vere stodents traditional 
to their program areas. * 

Stsaent^ J'ercep tion& Re^jtfding Recriata^ Istrategies 



nontradittona|^tqdents-«er«-jpre i tkely-tban^^adtti onal^stuid ents - 
to be aware t±ie following oatreacb actlvitiess (1) ad^ertcise- 
sents in neifspapers fAich indicate that vocational progras are 
open to all Applicants t 12} advertisements in newspapers vbich con^ 
t^iri d^crip^ibhs of different vocational training prbgraM^ and 
(3) article lih scKbbl papers ^-wc»eh axid/or men iibrlcihg' in jdte 
hot (^nbn^fot their sexes (sm Table 1} . ^h^ 
were also mbre^^&§^ to indicate ^eSr s^ool osed the followiing 
recraitment strategies^ (1) alioving interested perR>isB to join 
in some activities of Vocational' classes # {^) giving taUcs ^XHit 
the ifl^ortan^e o^-^vo^^ during geMtal assemblies or 

mnvbcatibra of other scbbblsp (*3} sending school representatives 
to other sch<»ls to wpitik about vocational training prbgrams# (4) 
applying the same amission re^^remen^ and procedur 
students^ (5) cooperating witfa^apprmticesfaip councils to get 
students into vocational progribm leading to apprenticeships # and 
(6) working with meii>er8 of advisory coniittees to attract students 
to vocational prbgrastt* NohtiT^itional studihts, indicate that their 
schcol used both male and ^aale contact persots to atmer questions 
from persoitt interested in getting into vocational prograw# and 
aisb that their school had a specific person in charge^ of recruiting 
students into vocational program. 

A relatively large percental of both traditional and nontradi- 
tidnal studer^ indicate theit school gavf tours of buildings^ 
claasrdbra^ sh<^ and other facilitiM to interested f^ribhi, and 
also allowed intern ted -persons to ot^erve vbc^tibhal classM. 
Lilcewise, a relatively large percentage of both 'wntraditional aid 

traditional students f^t t^^ s^iool utiliz^ iobject or 

course names that are interesting as a way.af getting students into 
vocational training progran. 

Nbhtraditibhal itiident^ more of ten reported they wire more 
influenced recruitment strategies than traditional itudehts. 
Approx^tely 40i 9f tfae^ 

about 26% of the traditional students # agreed t^^ recruitment^ 
activities implemented by teachers or other school personnel helped 
thenf decide to enroll in a vocational training program. . ^ 

According to the data preiehted in Table_2^ the Man ires|onie 
rates were significantly different (it the .05 level) between tradi^ 
tional and mnUaditional student^ itMii 8# 9# 12#^ 14^ IS^^ 17# 
19f 21, and 22. Thus #^mntraditibm^ students were much mre lilcely 
than traditional students to feel they were helped by the following ' 
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Table 1. Hiimber a^d Percmtage of Respondents 
_ Indicatliig Awarmess of ItMi as Recrultaent 

Strategies According to Traditionai/'Notttraditional Student Groups 



Survey Iteffi 



1. Uses display bbaths at fairs and 
Mils and other exhlbiVions* 

2 • Hails mat erials describing 
vocational programs. 

3. Advertises in the newspapers that 
its vocational prbgraas are open 
to all. 



ional 



ttionai 



\ ^ ' 100 (31Z) 



39 (382) 



49 (47%) 



,100 (312) 



83 (262) 



4. Advertises i^ tfae^evspapers 
descriptions of the dlf f er^t 

vocational training programs 

it offers. 

5. Includes articles in School papers 
on mmoi ahd/br men working in 
jobs hot comoh for their- sexes.* 



42 (41?) 



6. - Distributes at stores, laundro- . 

mats» and other similar places 
printed materials containing the 
* *descriptioh*pf vocational training 
prc^rams with a phone number to 
call. 

7. Puts mail-back postcards in public 
places for anyone who wants to 
know more about the school's >^ca^ 
tionai programs. 

8. Gives tbiirs of buildings » class- 
rooms I shops and other facilities 
to interested persons. 

9. Allows interested persons to 
observe vocational classes* 

iO. Allows interested p^ribtii to jbih 
in some activities of vbcatlbhal 
classes. 



48 (472) 



19 (192) 



26 (262) 



71 (702) 



68 (652) 



57 i (572) 



82 (262) 



84 (262) 



34 (112) 



69 (212) 



193 (602) 



180 (562) 



133 (422) 



11. Gives talks about the importance 
of vocational programs durikg 
general a s se m bli sa or convbcatibns 
of other school! • 



53 (522) ^ 111 (352) 



Tibie 1 (CotitiniX&il 
NuBber and Percoitage of Respbnd^ts ladlcatlhg 
Awa: ness of_ItaftS Utilize as Recrultamt Strategies 
According to Tradltlonal/Rbatradltional Student Groaps 



Survey I ten 



Hcrntradlt local 



Traditional 



12. Iiicludes Inf^tSaa^ 

school catalog on Jobs and sal* 
aries (me can expect to get after 
conpleting vocational training. 

13* Presents sovies or slides shoving 
examples of vocational training 
prpgrasis to students in other 
schodls. 

14. Explains t^t^ vocational programs 
are bp^ to everyone daring meet- 
ings of /organizations wd comaunlty 
groups, 

15. Us^s subject or course names that 
are interest Ihg. ^ 

16. Seeds scHool representatives to 
other schools to spesk shout 
vocational training prograas. 

17. Applies the Sane. sdnissibn re- 
quireaen^s and procedures to 
all ^ud«tts. 

18. Cooperates vit^ appr^ticeship 
councils to g«t students into 
vocational prograoB leading 

to apprenticeship. 

19. Carries but activities with 
other cowinity groups whic!) 
show the braefits of vocatibeil 
programs fo^ studenti like me. 

20. Works v^i^^ %£abert of 



«Miaattteej^ to attract itudenti 
to vbcatioti&l prbgrami. 

» ' 

21. Has both male and f«^le contact 
persons- to answer queitioni from 
persons inte^fated in getting 
into vocational progirams. 



53 



^52?) 



152 



44 (432) 



42 



(402) 



107 (342) 



92 (292) 



71 



45 



76 



52 



(452) 



(742) 



(522) 



43 



44 



(432) 



(442) 



70 (692) 



184 (582) 

97. (312) 

189 (592) 

114 (362) 

* • 

94 (302) 

88 (282) 

145 (452) 



• Table 1 (Cbntixiu^) 
Hugiber and Percntage of Rupoodents Indicating 
Atfarefi^s of Itos Utilized as Recroits^t Strategies 
According to traditionai/H«traditic3^i Student Groups 



Survey isem Sbntraditibnal traditional 



22. Has a telepfibzte nwBer to call 31 IflZj l45 T^SSf 
at nigEt for inforaatlott about ' 
vocattonai progran* 

23. Has a specific person in the 58 (56ZJ - 108 (34?) 
scb^ol in charge of recruiting 

students into vocaticiial train- 
ing programs. 



24. Has child care fox students 43 ,(412) 86 (271) 
who need the service. _ ^ . 

25. Gives financial aid to studatits . 58 (562)* 172 (542) 
who need it.-; " ' 

— _ — • i 

26. Follows up OS person^ w&b^oired 56 (55I> 13-7 (44X) 
or shoved interest in vocational 

training programs; ' • ; v 
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Table 2. gem Enponse Scores, hhibl, tad iipficiaee 
Levels for Scale iteos Reist^ to jteeroitikt Sttlt^le^ 
^cording to tradtttDQal/Hbiitriiiitiooal Student Groups* 



Survey Itei f Hoatraditloaal Tradttiwal ' hUib . Uwl 



- - : . ■ . ~T 

-1— g8CT-iKs|r la y b oo tS^at la lrsimdrBaih— ir^ -'m tDl -jp^ 

and other ex&i^4tioD8. . 



2. Stis Bteriais describing votttloi^ " 2.51 * 2.^ Xi . pn.W 
progran; ' ' . ' - 

3, Advertises In the newpapers that its 2.30 2.27' .04 pi.84 
vocational prograis are op« to all. . 

^^'^S'^'^'j^J^o^P^.^MCflp- 2,20 ' 2.<0 l.*2 pi.23 

ttoos of the differat vocational , ' 

training prograij' it off eri. . *; 

5. Includfes articles In scteol pa^^ .2.37 ' 2,32. .06 p-,80 
on voia and/or m vorklug In jobs , ' . 
not coBoo for their sexes. \ 

6. Distributes at stores, latsiilroiats, 2.06 2.20 • .27 p«.60 
and other siillar places sprinted 

of focationai training progtais eith 

• a phone nutbir to call, i ; ; 

_ » 

7. Pu^s iaU^ck poitcards in (^^^^^ 2.U 2.2S £ M p".46 
places for uyone vhp vants to koov 
oore about the school'i vocitiooai 
prograis. 



♦ 



*K«^M Ban9« li fcos i to^4i' jivirtgi rtipbnsi | Ul tndicatii Urn m tiii biipfdii vhiii.anri)! 
respoftsi > 2.5 indicatts Itn wet hiipfoi to ttodinti. • ^ . ■ 



teiB aespaise Score* » 'mm, m Slpflcttce tjvdi 
for Scale It«i telited to XecQiitiat Stntegia tewnllag 
to Tradltioiua/bBtradiripfiai Sttsdtot Cr^ 



ctnies. 



_____ _ •_ » S | |B< ffffl jf| 

Ido^riaitlwil TrdltioBil " Mitio t2fel 



•8. Givei toon of beUdlan* cUiirooiii ' 2^92 2.3? ' 17.71 ^ m 
ihops, mt otter ficUitles to " 
istereited {wrioQi. 

9. moirrliiceresteiiperiflQi to 2.71 2ji 6.U ' mI 

- obierve wation*! cUita. • *^ 



10. Allbvt totereited pertou to Jolii ; 2.55 2.55 .00 ■ gi 99 

in low i^l?itlei of Wtttlosa • r» 



H. Gim Ulta abootjlje li^rtiOM of ' :tM 2.30 1.68* 20 

, vocitloil pro^ juriflj geagtl . * . ' 

iMoWlM or coBvocittoDi of ottar • ; 



^' ia the ickool « 2.72 ; 2.3B 6,07 pi.Ol 

•i?«t to lit iftir coipletlflt 

vocitiewl triiiiliii. . . ' , • ' 

13. rrmoti ioviM or Jlt^tt ihovtoi 2.61 2.50 M vM' 

eoipUi of voatfoQti tntaiot ■ 

progriii to itttiiati tn other' " • ' 



rtfponit > 2.5 inlicitii ttn m ion tilpful to itudina. > 



la 



^ Hean Respoue Score, f-Utirn, ssd Slpiflcahce Leveia 
■ fir Scale itcM teiatd to Recrultiot Stt^ According 
to TradttloBil/KiatradiclbMl Studenl Croups*' 




14. EipUlM mt vocitiooal progr^ ire 
op to mryooe dar^ iwtiigr^f 
brpaizltlooi taA ammtty groopi. , 

15. _ Oie« lubject or courie osses thit itt 
' intereitlag, 

16. Sesdi icbool repreieQtitlvtt to pt^ 
rIboIi to ipeak aboat vocatiqcal craio-. 

: Ing prograii. ' ' 

» 

17. "^ Ap^llM tEe ^itte a&tiiite'reiiulre 

■fintB and procdarei to ill itiidatl. 

CoopcritM i?Uh apprentlctthlp c^^ 
to get itudijti Info vocatioAil pro- 
iraii lading to appraticttMp. • 

19. Cirriei out activltlat vttfa other c»- 
'i«ity groupi which itov the baefitJ 
of vocational program for itudenti like 



20. Worb glth ■ei^ri of advlaory coaitteti 
to atfiraet itm' to wcatiMal pro- 
graii,^ - 



2.76 



2.20 



•10.24 



2,58 



2.60 



2,74 
2.69 

3,00 



2.45 



,2,37/' ' 2.78 



2.20 



2.33 



2.38 



2.22 



4.99' 



7.93 



3.;28 



2.36 »' 14.26 



p>.OL 



•.l6 



p».03 



p«.07 



p>.bi 



i.58 < pi.21 



.... _ - _ (» 

•bipoBiMPii JMtti 1 to 4. Average rnpoon £2.5 tsdicatii Itei vai liiiielpftti; while ivirui 
wipoMi 1 2.5 iodicatei itti m lori hilpfoi to itydiati. * ' ^ 
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tabie 2 (eontisaia)- 
Hean leiponie Scora, F-Ritisi( iqi) Slgnlflcifici 
for Scale Iten Related to bctultieat.^trat^lM 
ts Traditloaal/Nontradltlonal S'tudeot 6roop|t 



0 



Survey Iten 



21. Has botti male and fenale coatact 
persoaa to aisver questions frip • 
persons interested in getting into 
vocational prograins. 

22. Has, a telephone nuiber to call at 
iilght for Inforiation about voca- 
tional prograns. 

23. Has a specific person in the school 
in charge of recrultiiBg itudents 
ifittf vocatldiiill traliii^ prograis« 

24. Has child care for studnts who 
need the service. 



SliBificince 

Hontraditioml tridltional F-Ritlo . , livjl 



2.75 



2.62 



2.n 



2.34 



2.72 ^ 2.07 



2.42 



7.48 



10.70 



.83 



1.60 



P".01 



p>,61 



P-.36 



P-.21 



25. Gives financial aid to stcdents «ho 
need ih 



2.53 



2.36 



.81 



p»J6 



26. Follovs ap on persons vhp inplred ot' 2.67 
showed interest in vbcatlboal train- 
ing prograns.; , - ■ 



2.58 



3.78 



p».05 



^Response range is from i to 4. Kmi^t 
response > 2.5 indicate it® «ai mt 



< 2i5 indicates itai oas Im bii^ol, ibUf 
toitndeDti. 



ERIC 



ERIC 



^pes Of ricruisti^^trate^^ jl} tMti irrfinged by the sciiboi b£ 
buildings, clMsroQw^ s6bp0 and otber faciUtiM to inttt^ per- 
abhs, {2} infOraiatiaii to tha effect that vocattonat pr^raas are open 
to everyone d^ing metiiigs of organisations and Kxmmanitf groups, 
(3) the appiication of identical admission requireaeiiti and probe-- 
dures^ all staidenta^ t4} i^ibol ictivitiM carried out j^itfi other 
copBiuni^ groups vhic^ show the beMfiU of vocational prograiBS^ and 
IS) the availabili^ of a telephone nenber to call at night for 
inrornation about vocational pr^raio* in sdditicHi^ nontraditional 
students iiere more likely to feel^the following iteos were helpful in 
chooseing a vocational programs (I) allowing Interested {prions to 
observe vocaticmai clasies, (2) including iiiloriiatioh in the icl^l 
catalog on i<i}B and silaries one can ex|^t to get after ooi^eting 
vcxrational tra^nif^, (3J imdihg sci&bbl rapresihtati 
sc^iopls to spen?: about voMtional trailing I^ogrm^ and (4) otiiis-» 
ing botli nale^r^feiiale TOntoct perso to a»wer questiom fro* 
persons interested in getting into vocational programs • 

In sonnary, .nontraditional students ai^ared to b^ noire faHiliar 
with the vari^ outreach activitiM used by their wdibbli to recruit 
studenta into vooatiohal^aiia^ i«ogci»|. In addittoht th^ ^ 
expressed greater rareness ^^bout joint plaming of vocatioul pro-^ 
grams witli aK>renticeship hk^ fousinMs/indiftstry advisory conittees. 

Nontraditional atodents were aspire likely to receive help in 

diooriing^^tlonal prograM from onottisnitiei to <^erye claisM 
and vm^ilitiea* They were also more likely to utilise exiitihg ^ 
ihfprflatibh oh program requirMmto ahd^^^ 

including persbfial con^ct with school re ^eseo totivesi information 
disseminated through other schools and/MC c om m uni s organisations were 
also cited as helpful sources for making vocational decisiixs; 

St u dent Percep t 

S^lrv^y reipbhses to toohielii^ itaii indicate toat^ia^ pet* 
cehtage of both traditional and nmtraditional Btu^ of 
the use^f the following strategiM^^ometors m^tMctas ia 

tt^eir schools t (1} g^ing eqwl enoouragemmt to both mali aql female 

stodents fo complete their voeattonai training i^^praamst^(2) escoorag-* 
tng students to make them Kce self^cxiiifide^t^ fli providihi informal 
tion to student «M jdb ap^tunitipi in the fieUi fm: which, they are 
trainiiig^ and i4y using training mterials ^^iich are fair^to both 
sexes and to all races *{iee Tible 31« 

^traditional stodMto^ere m^e like§ pan teiditiom| stodentf 
to indicatf an awuenen of folibbing strategies t»sd^ by their 
school to counsel stodents and enoourage tihem to remaiii/ik, fecaticwil 
pcogrux (1) providing ^ppo^tiiiatiB r«^stiideiite to.talfc 1^ ^sbi 
with perspcB who woth in fielite ttsHtlly Mufel up of thi ogpbmltg sei:, . 
i'H) providing sttilenti with nhwBellfig If they b ^ppih to be tSe only 
ma]L» or fMle in s cliii aM ttnatid ^ the opposite s«# (3) ^og^ 
stttdents to help others who have problems* in ^e prograoB^ (4} wing ' 
matttiais which e9q^tain:^)cb titlM mooesrding to abiiiti« wbidi an 
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Tible 3. Number aad Percipitige of Respondettti 
[ndlcatiiig Avarehesi of I ta|i^ Utilized as Gbimiieitng 
Strate^iei According to l^adition^i/Nontradltionai Student Groupi 



Stxrvey iten 



Nbnttaiiitlbnal 



Traditional 



28. 

29, 
3d. 




equal encburagaamt to both 
id female itud«ta to com- 
their vocational programs^ 

^ouraga 8tud«ta to make thra 
siif-confident. / 

y /■■ * 

Gives attidenta a chanbe to talk 
about jo^bs with periona who work . 
in fields uaually made up of the 
oppbaite aex. 

Meeta vitfa pareata of atadenta 
who vaiit training in programs 
not common for their aex. 



93 (89%) 



9i (88Z) 



62 ; (6015 



18 (18Z) 



261 (80%) 



247 C76t) 



119 (37%) 



55 (17%) 



32 . Prbvidei cbunaeling to atudrata 
if they happm to be the only 
male or female in a claaa dom* 
inated by the oppoaite sex. ^ 

33. Uaes atudents to help others 
vhb have prbblema. in the 
vbcatibnal prbgram. 

Gives iqformat Ira to atod^ta 
on job opportunities in the 
fields in vfaich th^ are train- 
ing. 

35. Advises students and parents bf 
pbisible careers available to 
studttiti in vocational educa<- 
tibn ptbgrans. 

36. Uses training iita^iaie ^Adcfa are 
fair to both aexes. 

37. Uses tralnlttg aBsterlais whlcli are 
fair to all racei. 



55 (542) 



73 (72X) 



63 (61Z) 



93 (89?) 



91 (88Z) 



89 (28Z) 



167 (52Z) 



224 <7bZ) 



160 iSSX) 



255 (79Z) 



255 (8eZ) 



38. Works yjth oihtx ichooli in the 
c o ma unlty to see to it that 
IxtforostlsQ about vocational prc»^ 
grass reaches Interested Rodents. 



47 (46Z) 



102 (32Z) 
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_ : Tible 3 (Continueai^ 
Number and Percedtage of Respondetits indicating 
AvarenMs ae Items Btitixed aa eoonaeling Strategies 
According to traditional/Nontraditional Student Groupa 



Survey Item 



Nontraditional 



Traditional 



39. Uses mater iala which esqplain job 
titles according to abiiities 
Which are needed on the job. 

4&. Gives information which, helps 

students get into the vbcatibhal 
. programs i^ich are of interest 
to them. 



73 (7bX) 170 (53Z) * 



86 (832) 207 (64%) 



41. Uses cd^^nity organi^dO^to^ to 
let f tudents know of th^ 
advantages of limiting personi 
to particular jobs because of 
their sex or race. 



25^ (24Z) 



60 C19Z) i 



42. Teaches paroits to be aware of 
television programs^ magazine 
articles^ and other materials 
in the hosBi that suggest that 
soi&e ioba are more iuitable 
for one sex than the other. 

43. Provides touxa of bos^esies and 
other^ tndttstrtes to let students 
observe t&e different j^s for 
i^tch they will be able to use 
their training. 



44. Asks students hoy they chose the 
programs in which they are oi- 
rblled. 



16 C i6Z) 



47 (i5Z) 



55 



(54Z) 



141 (44Z) 



61 



(591) 



144 (45Z) 



45. Has wonen counselors^ 

46 i Explains the possible probi»B 
that a student ny aiSet wlMn 
looking for a job usually held 
by the opfwslte sex. 

47. Encourages all stud«ti to ' ' . 
notify ppop^ ^t&britia if 
they are being treated enfiiirly 
by claSsiKtes and/or teachers. 



76 

45 



(741) 
(44Z) 



176 (56Z) 
89 (28Z} 



64 (61Z) 



150 
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lie^ed on the j6b# (5) giving inforration 4^1^ h itodents get 
into the vocationai^^ogroaai vht^ are^of intuest to thmir (£) 
Qtiitzing woofn ooanselort, andt (7) expiaining to students the 
possible pr^ltn nhiclE nay be iiKiCuntered fiben looking for a job 
traditionally t)el(^ mentors of Ntbe c^spbsite iex* 

More hbntraditibnal stodehts reported that the assistance th^r 
received Iron coumelors or instructors h to r^ain in 

training. Wtile appooxisately 55t of the nontraditionai students 
felt that the heip.th^ received from counselors or teachers had 

' encouraged them to remain in their vocational training program^ 
only about 301 of the tf aditibnal students agreed that this lias the 

.case in their experience. 

Accordi^ to ^e data ^wented in T&ble the mem respo^e 

rat» were significantly different (at the •OS level) between tradi- 
tional and nontraditional students on iteaii 2Sc 29, 30, 33, 34, 36, 
44f 45, and ;47« OSius, when «altced to ^at^ tbe \3egree to i^ich each 
counseling strategy it^ h^ helped mhtraditibnil studehti 

were much more likely than traditional stu^^nto to^ite 
ing as being exceptionally helj-ful in providing ondouragement to 
remain in tJ^eir vocational trainii^ progran: <i) giving equal 
encouragement to both nle and female students to complete their 
vocational programs^ (2) eiMsburagitig stucients to giv« tbw more 
selfHpbhfideiice, {31 giving dJifoniation tx> students yn_^<d> c^)por- 
tuhities in the. fields for whic^ th^ are traihlng» 4hd {4} 
.encouraging all 8 tudencs to mti^^oper authorities if th^ are 
being treated unfairly by c^ssmates aniV^o tMChers. In addition^ 
nontraditional students were more likely to feel the folio^iog coun* 
seling strategies we» het^fult (ij giving students a Stance to 
talk about jobs With persons who work in fields usually made of 
the opposite sex, {2} up ing student to b^p bthiri %Hk> hiyl prc^loi 
in a vocational program, C3} i^ing traihii^ materials lAsic^ are fair 
to boto sexes # (4) asking students how th^ chose the prog^Ms in 
i^ich they are enrdlledf and (5) making wom^ o^tnselorii available "to 
students* ' . 

In summary, a larger percentage ^f nontraditional students were 
aware of available tespiiroes offered to students who mfty be enrolled 
in prbgraw liot trwlitibnal to their sex. Ibey were alM more aware 
of resources available to students wte may heed r^Mdial help in 
either program^ pr aM * 

• _ — -f. L ■ L ' 

Cfveraii^ nontraditionai students were receiving more help ^om 
available <^>u»eling serv^^ tlian tcaditioial stodents were* In par- 
ticular, xiontraditionai students indieated they were Kre likely to ] 
find encouragoie^ off ered by teasers and cbtinselors helpful in giving 
th^ confidence to rouiih in vbcatlcmal ^df^ams« ttisy w^e alio more 
likely to ^utilize informatiba iivailable oh job* c^^fortuhit^ In tte 

fields for whi^^^ were training* Sefv^ 

toe special needs of nontead^tiorai students were also being ut^ired 
and were felt to be very helpful by tois category of students* 
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Table 4, _Meah ReipoQie Scores, F-iUtibi, and Signiftcaoce ; 
, Levels for Scale Itcis Related to Counseling Strategies 
' According to Traditlonal/Nontradltlonal Student Croiipi* 




Survey itei' 



28. Gives equal encourapeht to both 
iiiale aiid feoiale students to com- 
plete tbelr vocational prograis. 

— *— 

29. Enctourages students to ntatce them ' 
self-conlldenti 

I 

36, Oives students a chpc^ to talk about, 
jobs 9lth persons vho work in 'fields 
usually oade up' of the opposite sex, 

31. He^ts vltb pamts of students 'vfao ' 
uant training in programs not comon 
for their sex. , 

32. Provides counseling to. students If 
they juippen to be the only nale or 
feolle in a class donlnatd byihe 
opposite sex. 

_ . I 

33. ' Uses students to help other «tsQ have 

problens ^ the vocational prograi. 

• 

3^ . Gives mf orration to students oh job 
opportunities In the fields In vblch 
they are training. 



Significance 

Nontradltlonal Traditional. F-Ratlo Level 



3.( 



3.09 



2.i 



2.12 



2.73 



2.86 



2.96 



) 



Ui . 16.9i 

/ 

2.69. S 12.25- 



2.50 



2.39 



2.42 



2.51 



2.61 



5.58 



3.24 



6.29 



8.63 



p>.01 



p>.01 



ps.02 



p-,35 



p«.07 



pi.oi 



p>,di 



♦Response range li ftcSB 1 to 4, Average refppnse,< 2,5 Indicates itei vas lest helpful, «hilt avtrige 
response > 2,5 Indicatei Itei vas nore belpfiil to itiidehti, ' . 



t 

Tiblt 4 (ContlQued) 
Me«n Kuponii SfortB^ F-Ritiw, iiid Slgnlfloince leveli 
for Swle Iteai teiited to Cpuoielifig Stm^ies According 
to TradltloQil/Nohtridltloiuil Student Sroupi* 



Significince 

NoDtriditiotal Tradltloaa! F-Ratlo Lcvit 



35. A^vtwi stttd^nts i 2.75 2,61 i.io' 

sibie careers ivilliMe' to itudetitl 
in vocatlDDil prograni. 



are seeded oo tile job. 



are of interest to tbtti 



p*.30 



36. Ugea traliiipg iateriale i*ich aw 2,77 2.47 512 » m 

fair tobbtbiexei. > ' / . ' 



37. UiiM traitting wteriaia which 'are 2.77 ' 2.59 1,73 S,|9 
fair to aii races. • » r« . 

38. Works with other schools in the Mlih 2,43 . 2,32* ,40 pi.53 
fiunity to iei to it that inforiation > • * :* 

^ about vbcatibiial prbgraiis reaches ' . 
intteed students. . 

__ ■ ^ _ • , 

39. Uses aaterials which e^lain Job 2.61 2.52 M pi.53 
titles according to abilities which • ' 



40. Gives Inforiition which hdps studm^^ . 2.80 2,64 x.54 . 'pi,2l 

get int^ the vocational program which , • > * 



1 



- - ~ . - f 

41, Dset Ja^ity organiiattoas to let 2.75 i.38 2,72 r 

students know of the dlsadvintages of , ' 

^^^"^^ P«f«ns to partlcttlar jobs 
because of their sex or race. 



^^P9°>«.We ii fra 1 to 4. mm rtipse < 2»5 inlicatti itsi ms Itss belpfui, wilts moM 
response > 2.5 indicates itn was iore helpful to stuiSents. ^ 



* ftHi I {SMtiaaid) 
Htia litpoQii Scorti, ftbttei, isd 81|fiifleaaei tiveli 
for Sctit Itm liiitid to Gowiillsi Stritiilii mtii^ 
to hidttioMl/N^trfiditlooii Stii«t Croupi* 




Surv^ Itei 



Soatrdittbnii triditioai Ritio Uvil 



42. «Teic&ei pireoti to bi mti of tilevi- 
iioo progmu^ ngctise irtlAii, iQ<l 
other rsttriiii Ifi thc luai tHit iii^ 
gtiUat tm jobi ire fort lulttblt 
for ooe iix thin ttit otbir. . 



43. Provldii touri of buiiQiiits uul otbir 
lo^itrlii to lit itiuiati obiifvi tbo 
dlf^int job! for vbicb tb^ vtii bo 

• abU to uie tbeir triialBg. 

44. Aiki itttdati hoi tht; ehoie the 
progrtu io which thiy In iiroUca. 

» • 

45. Hii win' couAielori. 

46. Expliloi tbi pottibli jroblm thtt 
i student iiy jiect iAm iooKo| for 

i job iiiutUy beid by the oppoitte lex. 

47. EQCottrtttt iU itode&ti to ootlff 
propff iQtboritly if th^ iri bel&g 
treitcd oafilrlf 1^ cUiiiltM iod/or 
tueberi. 



3.00 



2.1 



2.70 

2.47 
2.90 



2.! 



2.54 



2.64 



2.35 

•2.13 
2.51 



2.36 



;.71 



3.62 



'5.76 

5.05 
4,06 



14.37 



"Rnponse range ii froi I to 4. Amiga reipoQii < i'^S iodieittt itfi«ii itti 
respooe > 2,5 Indtcitti ItH m ibre belftfttl to IttidMll. 



p-.tO 



I * 
P".06 



p«.d2 

p".03 
pi.05 



p>.oi 



ERicfi 




Styaent P»rc#ptibhg,.JWq»rathq Tf ifttng Strategic ; * / 

* reiitivily Srgw pcroentag* o£ both traditional liontradi- 

tionai students tndicattd tti«ir sdsooX utilized the foUowiiif strate- 
gic in developing trainii^ pcoceducei for vocational p^rsMt (1) 
providitig BUidcnts with help in adjusting po their vocational progran, 
(2) helping stixiehts developJpersohal sfci.Us needed to get and keep 
a fob, (3) using ^e mm gracing s^ndards for both aate and fenle 
students^ (4)^ using tnctbooks and other aaterials «hi^ show neh and 
woacn doing the tpork that is being taught in class^ (5) joslng sh<H» 
and/or laboratory eqoipnent and fixturea that can be uied as easily 
by feoaie as by ■ale studehti^. and (6} Sixing aale and feaale stu^ 
« ^ents in aoet classw (iee Tible 5). 

^ lAcg«r percetfitage of no^ 
the ^lloMing trainiing strategies beii^ used by their school, to help 
stt^ents csM^^ete. tncK^ttoni training progravi (1) giving, draining 
to^todMts «bo ladk neoeMary Hth skilli* (21 giviiig help Iti the 
special teriH ai^cgtiipim.f^lch students oied in their vbeatlbhal 
triLiniiig, ig} prei^tii^ iub^t Mtte^ 

■ale anl fMui« studentet and jiM^angtng scheAdM to ailotf st»- 
C deht# to get into classes of their choicer 

Mon traditional stcidents «er^ aore pleispl vith the triining tb^ 
received in vpeational edMation pcogratt. j^pRMUaato^ 45f of the 
nant^aditioo^^atiadents* n^ixed 

itu4ents» felt that teaehws and other j^^l^rionncl had deve^^ed . 
trainlhg stra tegie s in their voeatiooal ^ograas irtiich were helping 
thea stay a Ad coapiete their vocational training ^ 

. ^ . _ _ _ • ■ _ 

Acoordii^to ttie^tB presently in sibie 6# the a^h respimie * - 
rates were ^significatttly different (at the .05 level) b^tiMih tridi- 
< tional an! n>|itraditibial stadftht^ m itMH 51» 55» 5f» 59» and SG^ 

Thus, nontradi tional sttideats were aor e lifcely than tei^ltional 
' students te^l^i^ati mif biA rMeived gf eata i» help ftca tte follow- 
ing training sttatAgiest. (Ij^prMfutiag subj^ aatt« titat is 
suitable for^^ aaia and fesrate BtndeatSr (2) oaiag itKfp and/or 
l^cxatory equipaent and f ixtortte tliat ^tk be nsad as oosi^ 
fcaalejis by aale staden^^ (3) aixiag aoie ond foHle stuHentf in 
ant cihsses, (4) using the mm frsdiag standairdi for b&± aa^e 
atH ffeaXe stuacftts» lod (5i givinf help jh ^e^ipacUl tirS^^ 
^ipaent studmtf need ihJbbeir vocattbnal pc ograai ^^oagh there 
was^ no significyiit dig^ence b e twe en Se two qtoop*, both tradi- 
tional and n ontradi ttoo st 'stnd^ts iadicatad ti^ had^been helped 
either "sacfa" or 'very aocii* by tMdicrs and ottitt achool puraooHl' 
in devels^ing ■pcnmal akiiis neaded to get «Bd keep a job. 

In «aHary» there were 1^ difflreiKM batWlM ncmiraditibaal 
«nd traditiooal staduita in pmto^tijdm regarding training strategies 
'tiian those asiKWiatad With recxoi^tt^^ia^oottKMling stn 
WoeiBtheless^ noctradiHo wjA s tudents indicated a greater SMrenw 
of the avaliabili^of rfisedfal training s e rv ices £»' stxktents wHo 
lacked eitili«r acadeaic- maO/oe prsgraa-related tfEllis. 
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_ Tible S, Nu>d5er and percentage of -Reii* ^ 

l?jai,«ting'^Awarenii8 of rtems Utilized as ttalhlrjg , « 

Sttategles According to Traditiboal/Ilbhtraditional Student droa^ 



Survejr Itea Nohtraditional .' Traditional. 



49, Helps studenta to adjust -to their 7& (75*j 2Q4 (63%) 

vocational prOf ran* 

'_ ^ ■ ' __i _ '_ 

50^ Gives training to students who 79 (76%) ' 188 (58t} 

lack nath skills. 

51s Gives help irh the 8{>Mdal terms ' 75 (73%) 183 1(57%) ' • 

^and eguipneAt stuj^ heed in. ; 

* their ;vociti6hal progriifl* , t ^ V 

^ . ' . ^ * _ 'V . . '_ '\ 

52i Helps stodente /develop persohal 77 (74%) ^28 (71%) ". 

siciiis needed to get anc) keep ./ 
a job. ^ , ,5. ^ . . 

_ _ _ _. _^ y_' ■_ ^ ' _ ' t V 

53e Hires about ah equal hunber of _ 37 (37%) - 104 (33%) 



nale^ahd fenale teMhers t^ 
teach in vocational program. 



ERIC 



54. Seesr to it that there is sore , 36 (37%) '90 ^ (28%) 

than dhe male or fonale studeht . 

in classes .dominated the « ^ 3 

oi^;xMBi,ie sex^ . • ' ' 

■ ^_ • » . • ' ^ ' • 

55* Uses^the same grading standards 90 (67%) 2^0 (78%) 

for^tetfa male and female students* 

' - . ■ « - *. • ' 

56. Uses textbc^Q.ahd other mate- 74 (71%) 194 (66%)- 
rials which show men and inomeh / 
doing the work jliat is being ^ , 
taught in classi ^ ' 

57. OS w textbooks and o^er mate^ 58 ( 57%) 19i 160%) 
which Bhow%i»^n hxid nomen of differ-^ ^ 
ent^ rac^s dbihg^e wotk that is ^ ' ' ^ 

being taught in class* . r /J . 

».._ « 

V * , : ^ 

56 i Presents subject, aatter^at , is- 86 ' (84%) 218 (63%). ■. 

sui talkie for Kboth aaie and £€^ * » V- 

male Itudents.* ^ ^ . i ^ 

• _ : ^ . " " „ ;^ t 

39» Uses sbpp_ahd/6r laboratbry equip- 84 (82%) * * 238 ^^(74%), - 
meht and fixturttt that cahibe used ' • 

as easily l>y fonale as 3^ male ' \ .[ 

studentsti _ • • . ■ * 

• " - ■ . .■ ' 

. - 39 — .•■ •■ 



•0 
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4able 5 (Continoed} 

Nimber anS Percentage of ^ponients indicating 
Awareness cf^fteK Otiiiz^ as Training Strategies 
According to Traditional/HontraditionaJ. Student Grdu|)s 



Survey Itea 



Nontraditibnal 



ttaditicMiai 















60. 


Mixes metle and female students 
in most classes. 


77 


{76t) 


204 


C64t} 


61. 


Arranges schedule to allov stu^ 
dents to get into classes of 
their dibice. 


7P 


(77%) 


189 


(66%) 


L 


Asks parents* help in iapcofins 
textbooks and otber Bterials 
used in stdiodl. 


20 


(20«) 


59 


!19tJ 


63. 


Assigns older siaidents to help | 
those %£o are new in tite'progrra^ 


52 


(521) 


129 


(41*) 
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table 6, Kean Respbiise Sc6re«i f-totios, M 
. Sigtiiflcince Levels for Scale lim Eelstd te fralniag 
Strategies According to Traditionai/fcntraditiOTal Student Croiips 



, - . _ _ Siifiiflciiice 

Purvey Iteii Hbntraditlooal Traditional , F-&tlo level • 

^ 1 

59. Beipa students to adjuit to their 2,66 ' 2.56 .15 « 79 

i * 

* 

50. ^ Gives training to studats who lack 2.69 2,54 94 * im^n 
. Satii toll. » . V 

51. Gives help in the special tens and 2.88 • 2.58 4.90 as 03 
equipttttt students ned in their • ' * '* < 
vocational progra. . ' 

52. Helps students develop personal 3.01 2.79 - 2.78 

skills peedei to get and keep a * ' ~* . 
job. 



53. Hires about an equal noaber of Bale 2.34 2.39 ,^ «80 
and feoaie teachers to teach in ' ~' . 
vocatioaai prograis. 

i 

54. Sees tUt that there is aore than. 2.58 2.32 ' 1.79 p..i8 
one ale or foale studm in classes ' 

ddsinated by the opposite sex. 

55. Uses the saae grading standards for 2.95 2M IM p'M 
both Bale and feiale students. ' > 



*Res{»h8e range is fco« i'to 4. Average responsi < 2.5 Indicate itsi vas less helpful, vhih amaot 
resfxjnse > 2.5 indicates it«G m m hilpfal to students. 
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Table 6 iCcmtiiuiedj 

for Scale itm telated to training Strategies ■ 
Acardiog to Traditiooal/iioQtraditlcs&a Stodefit Gidiipi* 



Signifieaiice 

Survey Ita Bbntraditiaial S^tionai F-8atio tevel 



56.'' m_ textfe*s m otter Bterias 2.81 2.67 .86 'pJS 

f&icb sbov MO aod voieo doing the 



.U&»fc -jj. h . J.» » t ^^-t> 4, J._, ■ ' _ - .... - - _ -. 

57. Itees^ textbooks sod Other Bterials 2,63 2i35 2.83 

^icfa sfaoi Rn 8Sl icM_n of differ- 
ent races doing tbe flork tbat is 
> being taugbt in class. 



p«.09 



58. Presents stibjwt iatter tot is 2.61 2.23 7.68 p^fil 
suitable for both nle aid fesle 

student^. 

59. Oses shop iwVor laboratory eijuijiw^ 2.72 2.34 7.45 pMl 
and fixtures that caii be used as 

easily tmU as ^ isle studentsi 

60. Hixtt iale and fttale students in 2,72 2.40 l.ll p«,04 
lost classesi ' ' 

fii. teranges schedule to illow studeftts 2,90 2i84 49 p«,67 

. to get into classes of theli choice. 

62. Asks parents' help in inJToving 2,43 2.40 .01 pi.91 

textbooks anl other laterials used ' 
in school. 



"n9« ir^iw I te rtiponsi < 2^5 indicates itii m less helpfai, ihile ivirage 

response'^ 2.S indicatH itii was itore hllpM to students. 
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_ Kble 6 (Cpntinua) 
Mean Respjnp Scbreii P-Batibsy aS-Significaflce fieveis 

for Scalv Iteis Relat^ to iSaining Strategies 
Accbrdiiif to ftSltibiiai/llonteaditio^ siadtnt Grouii* 



Survey Itk 



- - ^ - Signifieafl» 
Nontraditional tradltionai F-Batio Ut9^ 



63, tesigns older students to help 
ti»se who are new in the progrn. 



2.92 



U1 



1.96 



^.16 



•RMiwrje range is iroi 1 J. Xveragi mm < 2*5 iirficatei ttn tii Im Isiipful, wliilt iviraoi 
reiponie > 2.5 indicatti itoi mi rti Ueliifyi to itud^ti, ^ 
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Biere were aiso matter dtf^ be^reen the percente^es^^ 

nontraditi^nai and tradittonai students lito feit they had received 
help froB the training strategic atilized by their yoatidiad pro- 
grans. Those itei^ wfaidi did elicit differences indicate that hbh^ 
traditional students yere jabre likely to have received help frcn 
tiraihing activities lAicb attested to rectify sex differences in 
prograttf ^uijaent uae^ i^terials^ and a^^oaehres to the subject 

natteri Despite differences in^ae respons both grotips 

of students felt the training tney had received in developing per- 
sonal jc^related skills was an is^rtant aspect of their training 
program. ^ 

~ " ~ _^ 

Student Perceptions Regarding Placeaent Strategies 

Aithbogb none of the tten related to piaceRnt strategies 

. received a hi^ ^rcsntage of recognition on the part of students, 
Loth nontraditioMl and traditional students indicated a <xi^>^ 
greater awareness of the fbllovis^ strategies: {1} helping students 
iuehtify plac^^where there are job dpehixsgs^ and (2) telling students 
atx^ut pa«.t-tise. jobs (see Table 7} i * 

A larger plrcen€age of nontraditional students^ coapared with 
traditional students, tended to be asmre of the folloirinQ placesient 
activities: (1) telling students about bow businesses are organised, 
and I2i helpir^ students in writing rMuiiM* Approxlmtely 40% of 
the nbhtraditibhal students and about 3S% of the traditicmal stt^ienta 
felt that teasers and other s^ool staff do provide ^upport and 
offer help to students in securing j^s upon coispie^ibn of their - 
vocational training. 

According to the data presented in Table 8^ the ineah response 
rates were significantly different (at the .05 level) between tradi^ 
tibhal and nbhtraditibhal students on itoi 74. 76us# nbhtraditibhal 
students were »re likely than 

had received help from inforstttior obtained regarding api^enticesbip 
training program • Although there were no significant differences 
between nontraditional and traditional students, both groups indicatid 
th^. had received CGi^>aratively greater help f rc»i the followifig 
placement strategies: {1} helping to prepare itudehti for job inter - 
views> (2) telling students about labor unions^ and (3phelplhg stu* 
dents identify places i^ere there are job openings* 

In sunnary, it appears that in coiq>ari8on witli recruitnent, ccun- 
seling, and training strategies, loost schools do not a|^ar to be 
devotir^ as mai^ resources to the develb{iMnt of placHint itratfgiei 
for students who cbnpleti vbca tibhal programs • Ihi percentage of 
students aware of placmeht activities was comparatively nucSi slower 
than responses obtained for each of the other strategy ariaa« in - 
addition^ among those placem^t activities ^i^ were beingjit|liied 
by schools, sttuSents indicated they were receiving less help fron 
these strategies than .t^ey were freai activities utilised in other 
strategy areai* . « 



^bie^"^. Nmi^r Perc4mtage of R^s^ndents 

indicating Amr^ess of iteu Utilised as PiKoent Strategies 
according to Traditiooal/HonteaditioQal Student Croups 





> ■ 

Survey It^ 


Hbhtraditional 


Traditibdal 


65. 


Gives us inforaation on 
openings on posters^ baUetin 
boards, etc. 




(571) 


X^ 


(491) 




Publicizes news on students \itx> ' 
get good jobs. 






lie 
XXD 


t ^cs t 

IJOSI 


67. 


Tells student3 about bo« busi- 
nessn are drosnized. 






XDa 


i>Ul| 


68. 


Helps to prepiQre students for 
interviews. 


do 








69. 


Helps students in Writing resuaes^ 


OX 


I^SII 


1 "^T 
/ 




7b. 


T<^lls students about labor onions. 


37 


(361) 


101 




71^ 


Telis stud^nt^ about part^tine 
jobs. 


66 


(64«} 


182 


(56*) . 




Helps fornier Students adjust to 
ncfw jobs. 


45 




100 


I32t) 


73. 


Asks students if training re** 
ceived is helpful their jobs. 


57 


(551) 


138 


(44*) 


74. 


InTon&s students about a]pf>reh^ 
ticeship training programs.- 


<7 


(46iJ 


130 


(41*1 


^5. 


Helps students identify places 


62 


(«»•) 


163 


(521) 



wtiere there are jc^ openings. 



ft 



« 



^ 

9' 



Survey ltd 



(5. Gives ia InfbcMtioi) oq job openiags 

67, TtUs 8tti)»t8 atx)ut bow businesses 
are brfaoittd. 



U. Beipi to ptepsre stadertts for 
interviets. 

» 

69. Hdps Students in writing resties. 

70. ftlls students abc^ t iibot iMow. 

71. Teiis students aboat part-tiie jobs, 

71. Helps foner studetsts adjust to 
new jobs. 

, . 73. mi students if trainlnti received 
is helpful in tbeir jobs, 

74. inforis students abo;it apprentict* 
ship training progros, 



A Sigfilfioifce 
HontraditioMt Traditional p-tetlo tml 



2.5S 



2.5P 



.13 



P-.72 



2,S0 


2,49 

t 


.47 




2,5T 


— « — 

2.IS 


.78 


|)^.38 




2,64 




p«*4i 


2.6S 




i 

.01 


fP.W 


2.74 




•2i 


P".il 


2.66 


2.S1 

1 


l.ifi 


P-^3d 


2.i5 


2,S« 


.43 


p*.51 


2.e9 


2,6) ' 


M 




3.00 


2.41 


13,47 


p>.ei 



•Response rsngi is (toi 1 to 4, Averigi rHpst < 2.5 iiKlicatvi itsi vas less heipfol, vbtli avttage 
reipome > 2,5 indicates itH vai Mrt bilpful to students. 
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_ Mei jcontiii^ 

Mem tespowe Scares, P-Jatiw, uA Sipficm tweta 

for Mslteis teiitS to Pl«»^at S^itesles 
fec^iig t« TtiditioMl/iiaitradltiooii stadat Gr«p* 



fb^t^uiM . Stgaificfflct 

™ Satialitiiaal Traaitioojl mtm tevel . 



i 



» 



Helps stidenti idati§ piscej .2.79 m ' 71 * s in 

^ere there are job ^egs. . .» * ^ - 



I 



Visiting b^>€£c b£ the r^earc£ staff to each of the t»elire 

• schools cfcsen for p^e^ intervietied ad^nistxators^ 

* ooans^orsf occapationsi sp^ci^iie^ts, ai^ icstrisctors in f^evaht ' 
prografl areas osing an opt;;t-efB3ed interview fotMt^ Since responses 
yg^e not st au^a rdi^edj^ elaasi^ ^ 
f y iiig_ r^j^nses into general cate^rie^. G^ral fre^encia were 
calculated for thMe strategy '^ategbri^ acr^s responded in 
each of ^e foUlovipg areas: recruit9ent_8trate9ie89 cootseitng 
strategies^ training strategi^^ and ^^cercnt strategies. ' - 




A total of 70 iht^ryievs wfte ocnplet^ vith variCHis |:yp^ of 
school pctTOhhel. Of this total, 35 were Instructors fron 23 diffejo^ 
eht programs^ IhMe ins^iactbrs iiere identified as havi^ a higher 
percentage of nontraditt^ai ^stu^ ciassa« CoonseLiog 

specialists interview^ included 14 vocational and^ guidUm:re 4»unae^^^ 
and, 5 ocxmpational speciiaists. In addition, 16" adadJiistratdrs were 
also interviewed. Ihese included d^ns, pcbgratt directors, md asiis*-* 
taht principals. 
— - • - 

Idehttfication of Recruitment Strategies JBy School ftaiteistratorsy 



Coons elors^f ,ag3- 




A relatively l^rge hu]ii>er of interviiyees f roa all three t^pbiiS^ 
ent groups nehtibh^ the use b£ the fcOJlmrlr^i r^ruioi^hc strategies 
Jby their schools and program: il} aL^r&^lso tours of vocational pro- 
gran facilities to interested ^muni^ grouj^ and/or ^ 
other sch^ols^ {2) usi^ displays and carter inform tton ..tables fit 
iocai shopping xaalis tojbfon about the availability of voca4 

ttonal trainir^ programs, and (3) sendiiig sctR»l representatives to \ 
other schools to give infpnution about vdcatidhal training pirbgraiis \ 
being offered (see Table 9}* . 

.Adnihiitratbrs and o^hielcrs^ nore likely ^ Mn<* 

tion the following recruitment strat^ ]i) using a reCruitzsent 
yan CD bring vocational program inform t ton to the oon^nity a^ to 
special interest groups f sending out m.ii^ mttriili and bro^ 
chures to coisftinl^ groups, aikl l^ .pla^^^ advertiseiiehti or ar'ticlM, 
in nivipapers about the availability and content of vitioos vocatiohil^^ 
programs. Instructbri were soMvhat S^re likely to cite thi folliMihg 

strategies used to recruit students: (1) organising Kigh^Ml 

Career bjBiys for^^tudents to becam aw.are of vocational pc09r^ of fcr«* 
ings and to explore career options^ ^lind (2) iiorking «ritb advlK^y 
committee members to get information about vocational programs back 
to theix cxi^iRBunities. ether recruitaent strategies ii^ntiohed by one 
or more re'ipondenti frdn each of the three giroupi incliidedt , (1} 
providihg information ieminirs through immunity 4t6\xi^ about ^(^r-^ 
tuhities Tor hbhtraditibhal students^ (2) organising e^ibiti^at 




Namber of Respondents Mentioning Recraitiient 
^tfdtegy Items According to School Plrionhel Grcnip 



Strat^y. Item 



Admin* Couns. Inst. Ibtal 



(1) Arrange tours of vocational ptor 
gram facilities to interested 
cosmiunity groups an9/6r students 
from otiier sctiools. 

(2) Send school representatives to 
other schools^ to, give information 
about vocational training pro^ 
grama* 

(3) Use displays and tables at local 
gh^ping malls. 

— __ _ _ — _ _ _ ^ 

(4) use recruitment van to bring 

information to the cpmuhity 
about vocational training prb^ 
grams. ' . 



10 



29 



(S) AdvertiB«DentB or articles in 
n^spapers about the avail- 
ability ard deSbripttons of 
vardous vbcstiohal programs. 



(6} Provide information eotihars 
through coraunity groups about 
opportunities. for non traditional 
students • 

{7) Seiid but mailed materials aiid" 
brochures to cdwiutiity gtoiipB. 



(8) ^rg^ize exhibits at youth fairs 
and education fairs* 

(9) Organize Bigh school Career^days 
« for students to e3q>lore voca- 
tional options. 



\?j Work with advl»ry^c« 

members to get information back 
to communities abo<at vpcational 
programs. 



•7 ^ 



1 
1 



is 



2S 



63 



Tibltt 9 (Cbhtihued) 
MuAer of Reipondenti Nentionifig Recruiteent 
Stetttcgy itwis Xcoordiiig to S<aiooi Pir^nni i Group 

____ ^ — ^ " 

Strategy Xtra ^ A&in. Coyns. Zmt. Total 



(11) Poster caoKpaigjt to . announce new ^ 1 0 

course offerings andl/or non^ 
traditional pr<)graii of^rtiini-^ 
tiei for wbneh. 

_ ■ _\ 1 

J 12) CMperate «^itb api^ehticesbip 0 ; 

^uncils to get^itodeRti into 

vocational prograns leading 

to apprenticeship. > 



I 
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youth f^llri trA educatibh fairi^ 13) divelbping poster cwpilgns to 
aohounce hew course of feririgi ahd/^r jicmtradlttoMi 
tahitiesr and (4) ^operating With apprMttceship council^ to get 
students into vocational program ittdinq to apprenticechtps. 

__ _ _' _ ____ 

In suROHiry, a large mjorlty of the respoRlents in all three 
groups indicated that tiieU' ichdpis did not have ah official strategy 
program for recruiting jnc^afcraditibhal studehts. By fa^ the iost 
cbimbhly nehtibhed nethoa^i^rbugh i^lch interested persons learned 
about the ayailabili^ and/br desirabil^ vocational ttaininig 
programs was s imply ^word-^of-^eouthn.'* Tcurs of program factltttes 
and outreach activities to local cc^^unity groups ard school gather- 
ings were also mentioned* sore freguent?.y. 

Identlficatibh bC Cbuhselih^ Strategies by School ; ImihtstraforSj 
CouhselbrSf and thitructors 

Respondeixts fr« all three school per a^nnel groups were most 
likexy to xtteh&kon the use of equal encouragement and personal support 
given to ^idch sinudent as a primvy counseling strategy to retain 
students iii ^^r vbcatibhal training iiirb^rama* K large mamber bf 
ihs^ uctocs also mehtibhed the existence bf ihfbrmal iui^rt from 
Pthec students and student groups (see ftble 10) • Zhstruc tors were 
also more likely to mention^e foiiowing counseling strategies: 
(1) giving personal interview with students Who are interested in 
vocational programs^ (2) helping students with personal prbblemsi 
(3) providing or iehtatibh 'to hew itudehtSf including the use of 
visual and printed materialsi and {4} making scholarship funds 
available to students in need* 



Counseiors were more likely toan other respondents to wnti^^^^ 
^he use of the following c»7unseling strategic: (1) organizing w^rk- 
gfhbps Tor. women or bther nmtrma*tional students who have been away 
frban school fbr awhi«.e and are in a period of trahsitiohi {2} develop^ 
ihg a "i^rk explbratibh lab" wbere students can receive bccupatibhal 
TOUiiseiing and utilize Mterial^ available for persbhal explbrattoh 

of vbca^^^l intereatoi (i) tts^^ infbrmat^n . 

systass to assist students in career ei^t^attonsi (4) giving informs-* 
t ion to students on job placement oppprtonttieSf expected salarieSf 
andL training skills required for empl^pymi^ti (SV organising at 
support groups, for ihodmiiig tiphtraditibhal students; and (6) adminis- 
tering personality and aptitude tests to ih^bming students, and 
ehbbura^ihg women with interests and aptitudes fbr hbhtraditibnal 
fields* 

In sugary it appeued that iratructo in ^e 

role of cs>anelor^ when a stodent had a personal problem or needed 
encouragesn^'t. Since the irmitriKtors who wer« interviewed etsqsemsed 
a greater cxidimitmeht to iixliyidualixed teaching mithodSt they were 
probably ror# aware of eacli individliial itudwt^s own strehgtiis and 
Weaknie8se»4 Prbfessibhal cbuhselihg servient cx>htrait» apfMr^ 
to be devoting greater energy to the crgahizatibh of grpup it^pbrti 
and counseling related to larger career and educational goalie 
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tlaiBdi>«r of Rnpondvfiti tt#n cloning CourisaXing 
Strategy Ztwi AcCdrdlhg to 'ichbbl PiribhMl Group 

Strategy ttm AAain. Coons. Int. Ibtai 



(1) Inforal support f roa otbir 0 0 13 13 
students &ndi/br student grbUEpi. 

(2) Instructors give persdhal inter-* '0 6 3 3 ' 
views with students ire 

ihterestted in progrsu. 

(3) Offer eqosi en»ar9i^^.?%£ : uid 5 8 16 29 
personal support ta ^ -^ipv.ti in 

dCMipleting theii: vc^ v^i. : ral pro-* 

grass. t 

(4) Instructors help students with 0 0 7 7 
personal problau. 

(5) Instructori piroyide brlei>ta*^ 5 f* ■ 4 4 
tibn to new students^ ihcluc'ing 

the use of^ideb and printed 

nateriais. - 

(6) Organise woikahqpm for woMn oir 0 2 0 2 
other itksdntraditibnal atudmti [ . 
vbo have be^n away front aeliMl 

for a period of tlBe. 

(7) Organise student su^prt gro^ 0 1 ' 0 1 
for inooKlng nontraditional 

students • 

(8) DevelpfMnt of a "work 'is^lbra*- 0 3 0 3 
t:bh lab" where studmts can 

' eceive cK3cnj{Mitl«^ial bouiiiel^ 

xAg aia utilir^ iaterials^ayaii* : ^ « ' 

able for explor«^ticMt of voca-* ^ 
tiondi ^^rajts* 

(9) Give inforaaition to students oo 6 2 2 « 
jdb placement ^iportimitleSf 

expected salari^# training 
skills required toi ^^^"ment. 

(16) Minister personalis afid 0 10 1 

aptitude testir—*ecKmrages«sit « 
gi^en, to wjwn with tnt^ests 
and ^ititedes for ticmtradi** A 
tional fieidsi 
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Tat»U ie (e6ntinaed> 
NusnfcKir Or ^xpondMts Mtnttontng Gbonsctirig 



Strategy Itmrns Ado>rding to Schcx>l P«rft6nn«l Group 





Strategy itm 


ftdmini 




Znit. 






Have icbolacshlp funds avail- 


6 


0 


3 


3 




able tot ittidihti in heidi 










(12) 


Use of oonpatertzed career 


e 


3 


0 


3 



infornatlon WY^tm to usist 
students In csrie: explora* 



\ 



Identi float Ion of Tralnl ^ig^^M-yr#^>Tralnlhf Strategjl^i by School 
Admin litra tori # ObUiiitalbrSi and Ihifcructbri 

; i \ 

h reiativaly large f^ibtr of raiportdanti a^nttonad the avail-* 
ability of an Indivi^lifad Manpoiyar Training- ^stan {XMTS) facil ity 
to provida atodanta with rmadial^aining in basic acwSaiic i^^Ui 
(see Table 11) • Rilated to the XMTS lab, varibiii reipoivlehta alio 
neiitidned the availability of , bilingual {^riOM tb^iiork with atodenti^ 
rem^ial help offered in basic Mth ak^llii^ and the availabili of 
XH^ services ac^iedaled according to atudentf* needs, k larger 
nonber of respondents also nentioned the availabiit^ of the follow- 
ing training and pre-tratning strategies: (1) developing a "study 
skills" lab to inwove student test taRing abilities and to receive 
training in basic studieif (2) arranging touri arid field trif^ oi 
ariba buiihesiei aild ihduitrlM to allow stiKlenta to observe actual 
voirk ehvirohmehts in fields fef which th^ are receiving training^ 
-and j3) offering training in the ddv-^iopaiextt of pertonal skills 
.which will help students get and keep jobs* 

insttuctors were iiore likely than otiier respondents to mention 
the following traihii^ itrategiei: (1} orgahisix^ inall group or 
teaa formats for stuping murse Mterial so that better a tudentui can 
work together with stoi^r students on pro jecte using jvisual aids ^ 
in presmting technical or more ooiq;>itcated subject Mtter« (3) giving 
students first-hand deoonstrations of Hteriala use and giving than 
opportunities to davelop "hands^n" experience wiUi tools and equips 
lient, (4) developing curriculuil in cooper a tidii with adviibry board 
menberi in brd r to update training to keep pace with chahgei in the 
fields jSi^deVklopihg eiasarbom enviro»&its wh^ch'are siiiiar to 
thoae found in business and industry^ and (6) providing orientation 

training for students nontraditional to a progras area. 

♦ 

S-rsyeral schopl/prograa admicastrator anS iiistructors Siintiohed 
the rollowiiig training itr^t^iei: {1} givi^ ^jual attention and. 
encburag^eht to both traditibh:Al and hbhtr id itt<^iial studehtSi and 
(2) brgahixlhg claaaes on a *ccapet^cy^bMed* ii^tri^ ^riat^ 
Several ^umelo» and irotrMtors m the applicatfoo of an 

individuali;^ ap^oach to teaching wherry instructors work with 
students on an individual basts and encourage individual projects. 
One respondent also aientia::?%d the iiqsortance of devaluing* training 
workshops for school fidaiitistrators, counselcf8# and instructo to 
sensitize then to the special ^ieeds of i^wtraditiohal itlidehta. 

_Xh 8unuiry# It appears tha t nah y schr«jls S ave begun to iip^nent 
systoDatized r<»edial a^devel^MOt^ stody ^ogriis as ^e 
Individualized ManpoM Several intructors also ' 

nentioned the smcessful application of fl«:e individiailised and 
*cxnipieteney-»based* aptsroaelies to instructional design. A wijor m^^^_ 
sis in thMe clMsrbol fornats is to allow students to. develi^ periom 
strengthi and aptitude at tAeir d«ni s«ace %ile still maintaining a 
a^cified level of quality and skill masttfy w6ic^ can ^ objectively 
d«b«trat^i 
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Tible 11 

Nuffiber of aei|)6hdehti ftehtibhing frain^ 
Strategy Xtens According to Sdiooi Nrsortnei Grcqp 

Strategy itc hOmin. Couni. Zhat. 

~ * 

(1) pevelopneht of a ' study aktlla . 2 i 12 : 

lab" to iipcovi teat teking 
abiitttea and receive training 
in baaio :9 todies. 

{2{ Availability of ^ Indivi-* 2 3 12 

dualized Raii|)6ver Training 
SyatwjzmS) facility for 
developmental skills* 

(1) Organize small grouf/teaa o ' O 15 

studying fpriuita by putting 
better students together with 
slower students* 

(4i^ Use of visual aids in present-* .0 0 ^5 

in^ subject matter. 

(5) Detaonstrate use of materials 0 0 7 

and tools arid allo^ students to 
wrk on equipment thraselves* 

(b) instructor works with ':tQd«ts 6 2 7 * 

on an individual basts and 
encourages individual projects • 

(7) Giving equal attention and 2 0 7^ 
ohcburagMeht to .both tradi*- 

tional and non traditional 
stiklents. 

(8) Arrai^e tours and fi^l4 trips to 1 2 9 
area businesses snd iiidastriM* * 

(9) Develbpe c^riraln in^^^^ra- 10 4 
tion with advisory board mmhmim 

in-order to update training to 
ke^yp pace with ^langn in tte 

field. , ^ 

'.I * 

{10). Offer training in the demc^ 1 4 8 ; 

ment of periohal skills lAich 
vrlll help studttts get aoS keep ^^"^ 



Itotal 



15 



17 



15 



12 



13 



4 



Table 11 {Cbntinyfd} 
Ntntb«r of itesponaanti Mentioning Training 

• m._ 

^ Strategy Zteais llcoording to School Fereonnei Croup 

_ ^ _ . _ . _ 
Strategy ZtM Adaip/ Cbuni. Xhit* 1t>tai 



(11) Provide orientation craining for 0 0 € 6 

stiidents nontraditiimal to a 
prbgran area. 



(12) Develop class environment aiftilar 0 D 7.7 
to that found in baatneM/indoi* 

try. 

(13) Classes organized arb^fld a "con- 4 0 S 9 
'petehcy^based* ihitrtlctiohal 

format i ^ ' ; 

(14) Develop training workups for • i 0 0 1 
p:hooi administrators^ ^tms*-* 

. tors* and Instruetors to sensitize 
than to tKe heeds df liotttr^i^ c 
tiahal studehts. 



Tratntng and pr#->tratntiig strattgim ir« aiio baing dtvaldpia i^ich 
attwpt to sddrm thm viricRii M9de of mhtraditio^ 

Finally, in pii^^progru iriai tlia f rolrtb b£ ticttmlbgical c^^4!i 

&»1 the d«vilo|Mnt of JxrrMpcmliiif^ niciiiitit^ oon* 

tiiuial updating of training Mthoda and Mtariaia* fts a rasttit^ 
progran cbnaoltanta and adviaory J)oard aMb^ wmking togathar 
with inatructora in aoaM^ prograna to provida input on nacaaaary car- 
ricuiuii changaa in^^ordac to battar pcapira atodanta Tor antry into 
the Job narkat. 

Mentificatioh of Placaiiant aiid Fbllo^r^up Stratigiaa by School 
Adttihigtratbra# eduMalorit and ina true tor j 

A milar ntnribac of raapon^ indicated any typa of invpa^va^ 

ment with tba iaplaaiantiitirai of plactawit or folloieup itratagiai la 
a way of helping atudanta find ws^^o^mmt ;ips>n obfiplatioh of thait 
vocatioml training profraii laia Tibia 12). ISoia atrtttigiaa %^i^ 
were mra^ frequently nahtiona^^ includedi (1) developing and sain- 
taihing contaete^ifith <bMinaaa and ifirim peraonnei on an inforai: 
baata^ (2[ belptng atudents prepare for interviewa, and <3) ol>taining 
input from adviaory board wnbera-on potential iob openinga*'' 

i 

Several inatructora indicated thi^ u^e of thf fbllowii^ placeieht * 
and follow-njp itrategieiz {1} naiht^iioihg cbhticta with forier atu- 
dehta who are now ^plcyed in the fieJ^t an occ apeciil- 
iat la available to asaimble follow-*^ recwte on graduating mpat/^ntn, 
and <3) a apeci^al iMTOpraa coordinator la avaiiable to vake oont rta 
with buatnwa and in^oatry for gradwi tie seeking aa(pl£^Hnt, several 
counaelora interviewed pentioned the following pUcwent atrategiei 
to aaaiat atiKtenti aiding o^Oo^Mntt (1) MlM<ng a placiwmt ipecial* 
iat available to ; >ovlde atudenta i#ith job dMcriptibna ai^ placMiht 
informattoOt helping itudMte^^re ai^ wite and (3^ 

devel^pir^ Car Mr Education cliiaea to provide atedenta wlt^ training 
in eAployabiiity akilla. 

in suBnBary# ws^t of tiie placpaent strategiea mentioned by respotsl- 
ents appeariKl to be baaed prijaarily on infbtiial poiitacti betwem pco^ 
gram initructora and afM buiineii/induitr^ r^eieiitativei. In the 
majority of <^iea^ 6::'^t tMpondmti indicated t&ere were no formal 
hetwbr^a or atratigiv"'. for linking atodenta with available t^m* 
ibga in their field ^^^thoogb there wtte aoae r«poauent8 involved 
in variotiv typ^ of atrategiw^ the ttanaitton 

from triiining progran to tlse warkpiace# tiseae reaponiSenta repreeented 
only^ a saiil mincirity. 



Tibli i2 

NMber of Riipondifiti Miritioning Ptacwnt 
Stirit»9y xtwtf According to scttdol mrsotiMl Group 



\i) X rate uc tor B d«v«£op mnd ■Bin*^ 
tain contpcUi with buiifipii 
mni titimitty r#|^limtitivM. 

{2} Mviioiry cxMwttt^ 

vid« input on job openings in a 
particalar fi«td« 

(31 k special progru' Sordini tof 
naktf conticti lii^h buiiMit 
and induitry for gradiiatii 
.iialcing m^fix^fwmht^ 

(4) Xnatroctoti iiintain OMtacta 
with forsar BtifSmta «l» ara 
no9 asployfid in tha field. 



(6) pecupational fpwialiat 

Tolloif^up ricbrdi on gradiiatlng 
fltudehti* 

0i iratroctora a^/or eom 

help atadants prepare and vrite 
reataea. 

(8) Inatriictpci aiil^^ dounaeiora 
help atudenta prepare foe iiiter^ 
vieira* 

(9) bevetop CarMr Bducati^ 

which provide training ir Mploy- 
abilitt ffViUa. 
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(5} Availabili^bf J^laeeieht S ' 3 

apecialiat «bo providM 

' a tddenta with * job oMCt iptiom 
and piacaMiit inforaation. 



> Writing th» Striitiqt»> 

giu that virt tetng vvtu^^d to stucet ir{a ritaiii imitidltic^i 
itytentji. im Ititir^lWMi ficrt jHkid to inwlritl tiii letivltlM in 
whi^ tiny wfri infold ttilt rtlitid to ricniitgiiitt <XMiMilifig» 
triini|lf«» Eni plJSpimht tblt wt^ dirictid toitird rteruitltig ot citiib^ 
ihg ncmtiriditlanil i|:adinti in voeitioniJl pcogriw. 

^ . . ' :^ [ 

jnii iDtirviiif ic^idttlit» Appenatit ic» ii^toy>d to ii^ttiin 
&hd record th# roitur^ of t^«jt#craltMQVr«tmti Qtf proc«« 

durM chat vt^f ihvoiv^d tfi oooAMti^ thii str«tog;^ dttfining obj«ctiv«s 
identifying target cUmteit^ piamiing rad davtioppiat ciC tto strategy # 
daacription of tiia atrategf, MtiMtea of poats, and Vtm eiraiHtion of 
the a tratagy wrf datarvi isad through £faa .interviav pconaa • v Ite inter-* 
vitir tem wa en^Hiraged to probe to obtiie greater detail in the 
deactiptidna nt tM atrategiea atid pore apeclf^i^ in tile proce<btrea 
ea|>i€^d in tUm eondiict .of the itritegiei. 

Vim interview pcbtodola tihui obta£niJ were grdi^f^fl tqr recruits v ^ 
liot/ietatioh strata ariaa» e#g# ccwanieiing^ a^ ty apectftic a^tegy 
C;ua tfie writing ttm ^ad ieverai deiaiptlom of atrat^ froi 
, which to giean infocaaitioft for wriUi^ ^generic dfcjcriptionj:^ the 
aeiected_atrategieei The deacriptiona were witten and rewifwad by 
other Mfcaia.of the writins proieet directrr. 

8aed on theae revieirilf the a trategiea we» rewritten apd incli^M 
in a atand alone doewnt that re^port. It sto^Qld he 
noted that tihe writing \mwm and the interview tesi were ooaiioaed of the 
aan individuala. ibitit ttee revifwa Jsy tiie ^arioua HMbera of the 
writing tela were especially SMhlngful* 

In order to bft aure that tti$ ij^rategiei incl;;sSed wire thoie that 
yete identified aa beilK^ eepecial?y hemf icitl to matraditicAal atu-^ 
dehtlt i croaa^tabttlatidn wii pi^ batmeii the item iAcliided oh the* 
e^jdeiit aurvey forii iM the o6hv«ict.of tiie atrategiea., Aa my be noted 
froi table 13^ ea^ of tfae^^ate<^iM identified ^ the nMtraditiooal 

studenta a9 beneficial^to thep_in^ir decision to^ent«t at^ at^ in 

a vocational CttrrieuiaB tte_r^prMented^ in on^^gr jaore ^ the ^Mc^ibed 

atcategiea. thia^iwa credence to the qtiiity of the identl-tted 

atrategiea aa b^ng ac^yitiea thet» if^coodac^# wit! iiaei^eno^ 
nontradi^onai atodenta to enter md res^n in eo»tiooai progr«M Xt 
ia^ hoMrer# oniaJcei^ th^ wottU affect 

em;oiiiMfi^ of n»titraditi^ai alaaden^ api^eciabiy* natter^ a wide 
array of atzategiw aelected fron tlsam deRribed woo^ likely be 
if eqoired to aecoa^Iiah ^ia goal« % deacriptloii of the plamiting proceaa 
that coold be naed to selict aiid ooodiict a set of atrategiea waa «rl^tea 
aiid ia provided aa ah introdifedLMl to the ao ct ii^ m yihg which 
la entitled "lilmalt XdehtificatiM of Strategiie to liicriaae letehtioh 
of Oiaadvaiktapd Stoidei^ in Bontriditiohal'lT09^aitta h florida.'^ 
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I 



Studtilt Svirvty Xtii 

f.G. (8) . itouri ATki^d^ Uit of bottd- 
tng»^ ciifi(bb«« thbpi^ tnd 6th«r 
ficlttttw to tnbrfitid picBooi* 

8.S. (14) • Inforlition to Uli tffcct tHat voc^ 
' tlMil prcuriai trt opin to tvvrytcii 
during Mttlhgt 6! or^nltitioni ind 
comunity ^rou^. 

♦ 



itcaU^Ui 



Ityi R • tecruitient Stxate^ 
C • eoQnaeiiQ9 Strata^ 
T • Tritntng tu»t»qf 
P • PlaceRfit Stritiigy 



OiKaipaa Ht^ S(i«90l Dayi (10 
Ciritr nin (R) 

Program tinljolosy in) fi(|uipiht Orltnti- 

tloe Piclifi IT) 
Toura ind Piild Tripi (T) 

JSfuity tforkibop for Local luiiiiia' and * 

School Oui^iict Jtraonnal and Adiinii* 
tratMi, attd'CoaMoi^ Ptofaaitonli (C) 

bptn GOMmtattOQ wtt^ thi Public (l) 

Inforiitionil tt^kibo^ for fotantlil 
Bifarrii k^iii^iii (R) ' 

Ad9irtiiijf9 (R) • 

Mdil Norlitsp (RJ 

Rtitir Cii$ii9n (R) 

Cariir liiri Ih^ 

HobiU liooorce Caiit«r bh National 
tunlUfi (r; _ ^ 

tHrtctoT) f CoMMoltjf Rtaborcaa foe Reauit- 
itnt (k| ' _ * \ 

Mixmii^^ SuppKt Sarvicat for ifoMo ind 
tbt btaadvtA^ad 



^ Stodcnt Sorviy lUn Ccbii^Sifirinoid to S^tritigiis 'ContintHKi) 



stjdent Survty Itei 



Stratefica 



(17) 



Tttt a|)|IUcaUdA of ideiitlcftl ndiii- 
sibn rtqiiireifthti arid prdcedurii to 
a.U itu&ntf • 



S.S. (19) SclKMl activititi caaitd out with 
other conunity groups vhi<^ ikov 
the benefit! of vocational prograns,, 



teyr R • necroitnent Strste^ 
C • ^neling Strategy 
T • Traititng Strategy 
P • PUceient Strategy 



F^ittr Cai^aign (R) 
Advertiiiiig (K) 

OrhCai^ High Sdtool Dayi (R) i 
^reer fair Jr) 

Norkihop«*-FO?i]ii on Hontradltional Reof^jit- 

»nt ana Triiairsg^R) 
inforptioial Support Service! for wm 

'irid the piEidvantapi (R) , _ 
Open romiihicaabh with the P^lic (R) . ; 



Equity Korkih^ for Jjocal Busine^ a^ 
Indoitry'Repreientativtif feeder High 

School J^idaice Perionnel and Adiinti- 
Q trabrsf and Cotanity PtofiuioDali (C) 
Seni:iar to Build Unjcigei betwein the Scjsool 

and the Buiifieiir Induitryr and tabor 

SecterijW 1 _ ^ 
OfhCaapt High School Da^ (R) 
CareetFliri (R) , 
Advertiilng (R) 

jt^ile Riibiiree Center on ^tional ' 
Iducation. (S) 
, Inforiatiooai Norkshopo for roWntial 

^^'f^^'7_^^_^°<>!°'^^ Reiourcip for 
RtcruitMnt (R) 
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^ . Stad«nt SQiveyCt^ns CrQss-K^ferenced %o str^tigUi' (Continued) 



1 



tud«nt Survey Itea ' 



Strategies 



S.S. (22) flje avaiUbUig iof a teiepho^ 

• .^.^•^^.^^ "^^^^^ Jo^ ^nfornBtion- about 
vocattoiial progran* , . 



5.S. (9) 



AUovlng Interested peraona to observe 
vocational classes. 



f - 



S.S. (12) Inclodtng tnfomtion tn tbe school ' 
. catalj on jobs and salaries ois can 
' . ' expect to get after exa^letlis/Sf 
vocational training. 



S.S. (16) Sending school representatives to other 
schools to ipeak about vocationai train* 
ing programs* 



Key: R ■ Recruitnent Strategy 
C « Qsunseling Strategy' 
T s Training Strategy • 
F " Placeieht Strate^ • 



Open Comiunication vith the Public (R) ' 



infprptioAal Kbrkshc^ for Fot^itial 

Referral Aglnci^ (fi) \ 
Career Exploration Ub (€) ' 4^ , 
Pro9rM llciiino^ and Equipiintjkitnta* 
. tton^Package (T) ' 
Work .Experience iiab jT) 

On^CanpoB Jigh^ Schobl Days ' (R) 

Career raijBf jR) ^ . 

OtjtainingACoiiutl: lifting of AvilUbl* 

Coeal Jobi 
^loy^ibilil^ Skills Handbook m 
sP'radttM'Ihtirvietfs (P) , 
Interview with ^1« Models jPJ _ ' 
ihtbriational Si^rt jenrieti' for Honen 
and the Oiiidvantaged (R) 

0^-Ca»pus High School Days iRj 

eer Fairs (Rj , - , ' 
litfonHtioml S^rt Services lor ,i»en 
and the Disadvantaged (R) x 



1 • 



student Survey iteas Cross Seferencgd to Strategies (Ccntiaad) 





St" ^i^'l 

Sti^tegies 




* 

Advertxai q (k) 


icAfions u) oiiswer ijuestK^ iron per* 


Oo-caipus HigjEt Scliooi Dap (R] , 


80(ut interested in getting into voca- 


Cireec Fairs (B) 


x.iQjua progrsBi 


Csreer Ssjilorstion L&b (C) 




^Mnmaoon vit& iM ftilic |R] 




Inforntional Sdiipott Service for idieii 




ind the DiMiivantftged (1) 



Key: R ■ ReciuiSent Strategy 

e • tOQnaiiing Stiabe^ 

T ■ Tclking Sttittgy v 
^ P > Pliciient Striti^ 



Studemt Survey Iteas Crosa'teferenMd to itratfigies (Coiitiitted) 

# 

eQunselinq s5ateqief 



Stuaeut Survey Itea 



Strategies 



S.3. (2E} Giving epl eixxura^oent to botb lale' 
M fiiile itii^iits tp coiDUte tfaeli 
\iocatiohal profrsui 



1' 



^upport and TrainiBg ItoSipe for Hortieil- 

educstionti Progeaii (Cj 

Sfport Gro^ for Hbotrsdltioipl Stude&ti (C) 
&iQity Work^ &£ t«eil BisiMii asl 
Iniatry SipifMtitivef , lioi Hl^b 
Sdidol CJldaoce l^^rsonKl li£iinii> 
tritori, la! CoHtnity Fcofiiiioiiai (C) 
*%\3m\ B^Qity* Rbrkihop loc lo-iouca 

Staff icr * 

Facikase (11 



Ga^ta;)^-I«ifed iMtcuction jt; 

Prt-Trai^tng thr^ M^l'^^iliad 

MiniiiixtRg tiie ^ vtm aai infects ci 
^ itid m liu lit liitruc£|Ai^I 

TzaliiiDf iidrltiliop for Imtructofs \t] 



Ccyt R > Secruitieht Stratify 
C • C'Minsi'irig strate9y 
T • Tfaiia^ig Stratify 
P ■ Placwient Strategy 

a 
# 



istodeot Suney lt«B Craes-Ssfereoced ts Strategies (Csitt:.iued) 



Stisknt Survey Itel 



Strategies 



£.S. (29} Encouri^i^ stidents to lalce tb^ isre 
wlf^confidebt. 



S.S. 1 34) 6ivin9 in^mti^ to ctodents on job 
^^tQ^tiei in the fiiidi foe itilcb 
ti»;^ ire trslning. 



r.S. (351 Advises studen^i laH ^jieats of foe- 
sibie csreers ivsilable ^ tiaknU ic 
voationii ed;icatio>ci pr&9catt. 



Support aodJ^iiniAg (ii^rksb^ for Noo^adi- 
filsittoflst {rg^rai (cj 
staff (0 

Supprt ftoifS for IwtlaiUtiorjl StaStsts (C) 
CoQiiel(:ir/Iiitnictor Brw^ ' 
•CijgileVst»^at Sui^t ftp^ai (C) 
Pre-^tftiBiag \sm^ t&i lAaividoaUnd 

Mi^om ttiini^ Systp f?) 
^reak-ln* eiisiii (f) 
trainisg (forisbop for Inttrocbrs (;) 

Ctreer E^ioritiofl ist (C) 
liiBrt»9 tCHtpit of tbc sesei J n 
Widtlwl mtiiv', m Aiinssiiit (C| 
SiiiliUai; Jorl CoQditi<Mi (Tl 
toijri ipa Fleia ftipi |ti 
m liiit :ctiow.l Ibdnli ioc fia^tt^t and 

m {bpcitiM _iib (in 

PracUtfi lattrvievi (Pi 

i^rvi9M vitit m min {^) ' 

Farefit hicmi iioti^ (C) 
Carter S^ioraio^iib (C) 
Caci«f rtiu ;») 



Keys R • tevit ItMiit Strategy 
C « ^npUi^ otritigy 
f < TriliilfV3 Strati^ 
P i Flactsent Strati^ 



Student Survey Ites Cre^8-tefiM:eflced to Strategies (Contiiuied) 



student Survey Xtei 



Enowr^iJig all itode&ts to no^fy 
j^ta^F. authorities if ity are beiog 

Uftdiera. 



Strategies 



Opeu-Door Rjiicy (C) 



SiS. (3dl 



Giving stodenta a cbas^ ^ talk about 
jobs vitb persoQS wlx) ma in fields 
f "^de t|) of tlie oppotitk sex. 



S.S. (33) DsiAg stuilsnts to help otbers have 
problen io a vpcatio^l-progrM. 

S»5. (3$) Uslog training natii dais arc 
tiis to both sens. 



^«y: R ■ Recrtjitnent Strategy 
f ■ TtiiR* »^_stratfgy 



'CU^ic* iitodent S^rt PrbgrM (Cj 
fbors m /ield tripft (t) 
lotervievs vif; ^le mjfH jP) 

'Classic* S^nt St^t Progtsi (C) 



Imiffing 1^ Tteatsient of the in^ 

vioca^oRil Orlefitaiiai) Hitirial; (C) 
Hiniiiiiog tb« fSocactmi ind Eff^ti of 

Mce and Sex Biil it Ir>triiictlobil 

Hitirlali m 
rre^aining tbe lixllvidttaiist<) 

Kai^r ^tii Jf) ^ 
traioiiitj (torks^ for .jnstrixtors {7} 
•Bceak-ift Classe* Jl) 

^bg;ai feninoioff n Oibmr 

tioa Paiagi (t; 
Adviiory Conittee tc. im miii (T) 
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student Survey Itas Ciusi*}slmm:& r-^ $ttmtiH {mtim&i) 

Student Survey im.' . ^ tttatfigle^ 

S.S» l«I Asking students hew the?,' cbwe the Sor^ 2^5j 5;:t:ton tab (Cj 

pfbgxMS In iSi(S ^ re eproiledi ^csorii^ C^aai Trefitant of tte Sexes l« 

.tatioofii f^tiOQ ani A^^essMiit (cj 

_ _. * . t _ _ _ _ . 

S^s., (^5) ifiAking iooen coanseiors available Qp?n CoiPu&lcatlcm with the MUe {8] 

ito students. Iiisuiiftj fijull TreatSht of the Sexes in 

v<^tiooal ttetlDg and Assetsient \C) 



Keyt R • Rtcrattiwnt StraUgv 
C « CoQioeUng Strattyj 
'1 • 'xi«tBi«9 Strattgy 
V « Plieiiint Strittgy 
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student Survey Itess Cross-fiefetenced to Stratef l^s pr.tiiiued] 

grainii>g Strategiei 



Stodent' Survey Itei 



S.S« (56) Pi^sttng object natter ttot is 
i^tii table tot tcth ale ani femle 



S.5. (SS^j ^aing ihop snd/or laboratoiy e|utp- 
: ' Skint sna fistures t^uit cut tiie iiied u 
easily by fmle as liy i&ale stiideiits. 



S,S. f6«)} Hixiog naif and lenaie students it 
■ost classes* 



Kiyi ^ a fiecruitaint 8tratf97 
C ^ CounieUng Stritcgy 
T i TiainiA9 Strattgy 
'f • PJiceieht Strati^ 



Strasxgies 



KiniBizlng the (^curxea:! and UUlu 
Sace aod.Sei Bifis in IbstructioABl 
HatsiialiJT} ^_ ■ 

Prograi fexiliiQlofy and Equipier^t C«ie»ta^ 
tieai Prefcage \i) 

Advisor' Coqiittee &)rt:uriiailt]t teviev (tj 

"BrealE-In"_eiMf«i (11 

Pre-yr«taii)g throogh the ^vidoaiited 
Manpower Traifti^ ^stoi (t) 

Stroctored Tutting Systn (7? 

t 

Niniilsifig the Oceurrtnei and E!fecti of 
Rice M Sex Biii in Initru^tioaaX 
RatirUls ITl _ • 

Prbgrai IftriiiDlogy aad Equi^fit Orienti- 
tlOfl Piciu^ii ft) 

Advisory OcSt^le for Ciirriala^ Bivieit (fj 

Itaining Norksiop for Intrroctors (f) ' 

Ntniii^ng tb) bo^rifir^ ind ^ficts ol 
RiCf tn^ Sfx fiai in Ini: iructioaal 
iteteriaii (T) 

^^^incHMiS'l Intfuct^on (?) 

•Brf M 16" c««Baii (t) _ 

StiiictarH liiiiring Syaiii (T) 

Traiains liorKAh.-p for Iivtriictcti (T) 
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Stiideni Survey iteis Cross-fieleceoced to Strategies' (eoottnoi&dj 



Student Survey Ita 



Strategies 



S.S. (61) .i^rran^eft^ schedule to sUov^^ students 



Pleii-Class MoMes (T) 



S.S. (55] Uslof the MM gradiUkg sUnilards for 
iaJe and feiale stodtntSi 



S.S. (SI) Giving belp tn the ^tcial* terw and 
e^QipsiDt Btodents wed In tiitir 
vocational 



Goi^ttiie. 'based iStiiactton i,] 
Stnctared Tatbctng Stjfita (T) _ 
Trai^lM ilorksfaap for Instroctefs i?) 

?tm rtfiieology m ^ulpmnt orieata- 

Coi^ ' : f^Baaed iMtructiiao (T) 
fre^^;«L4lB9 throu^ th^ InU^doaliied : 

Maifbvtf trailing &^yatM ft) 
StiuctiTsd tutoring Spttt (f) 

tferisSop for ins trjc tots if) 



Key: R ■ RtcruitMnt Stratef^ 
C Counseling ^ttateyy 
t *'?ratni^ Strategv 
r ■ Pt^cenent Strata^ 
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Student Suivf y lim Cio^^uUtimti o) Striit^Ws (OMiiim^) 

• ^' 

' PtaceieQt Strageqjgs 



f$j&, in) 



itadf:!: Survey Itti 



Helplu'^ ; 1. „ .p^lte students for job 
inter. /''l-vcs. 



S.S. . CO) T«iiij»g students n^mt Ut'Ot antcm?. 



Stnate^ies 



Prartici Interviypg if} 
Interview vit& K4tU \f) 
Critiquing lBt;<rnri^Nii; (P) 

intrwtioM^Hk on Prying 

Prort^ng S^fiti '«iith Inttrriev Sktlli m 

SiaoiatiQg nosi (MUtttoa (T) 

. • 

W)r|iji| vitii pecrtilters frciiocil 

Buitiliifeii CP} < 
(Quiring a Coa^tfr/ Ustin§ of Ivaiiibie 

Perabyi Conticta wieit liiiMfli e^ Indwti^ 
People JP) J . 

TiMn tnd Ttfi(f Tripg (T) 

Perionl D»tKtf viUi Busimii ind Induitty 
_ Perple lPJ 

Proyidlfi; iiu<X4iBUct) Wmt Vhiori ^T) 
MorU^ig iitlt Rectulteri frcv LocaJ 
'iuftliiisi ;P) 



liyi E • t»«cruitMni StrnUf/ 
C • CoMfielirxj Strate^ 



t • ttfliiilng Str&f- ij 
P • Piaceiint Itritegy' 
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Stiide&t Siim^f itms £rc8Si*Seferef)ced ta Strategies (Cootimiedi 



5tai-^nt Ssrvsy Itai 



Strategies 



ft,g- il^i BaIcuas g ^^^Am*^ LAMMilMu ml 

theve are job qpenlnfs. 



AK^^aIm ^ ^ 







local ^ m 
^rsboal Cootacti with losi^ and lufuatry 

Ibors aod Field Tripe ^T) 
kloikiag «itb Kecmiters fna kcaJt 
BtuioejiKS (P) 



Key; K • RtcruitMRt Strit*r/ 
F » riicenient Sttategy 
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fcy TmttxictotB hni Sbt bf Stud^ntig 



Stu!e£t la&riBtion teoords Systoi 

Collection of tfarbogb ^l loif - Qtt^^tiiocmsirea/SQrveys 

Senior adt S^v^ 

S«^6rtive C^ueiing after Placoent on the Jab 
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FLsuny cbiiclusiccs cwld be^drmh fron iSis tftudy. *The do^ixsibns 
that are presents bere Mre ttkMie tbat s^eM^ to be the abst salient in 
light of the ^itsbae of the stodyt i,e, to Identify aid describe soc- 
cessfta strategies for recrai^ and retaining .^ntradittora^ 

in vocational e<^catioo«^ Tbe se-b ropittstons are based on ti» data fros 

the fftiKlf nt a|gi«y^ J^fp^»»f<^« ohfca^ €^f^aJ^t±rm _ 
ami c^iervatibm made ^ the ioibers of the intervie*- teaa^ lattet 
is subjective while ^e first tvo sources are objective. Sie £bXldwi/ig 
are the conclusions derived froo these data sources: 



Nontraditional students in programs that ha^ high hbhtradi- 

tionai enrolisents are note avare of tl^a t^ah trsdiUonal cc^terparts 
and af fec^ by toe activitiw conducted ty personnel within the LE/: 
that are directed toward recruiting axid retaining students in vbca^ 
eional education. 

2. Personnel in t^Ska Qx^t have a high enrpllaent of nontfadi- 
tibhal sUi^ht;? utillre a variety of strategies to recruit *nd retain 
nohtreditionai students in vocational programs. 



, 3i The deveiopwent and csnduet of rectruitaswint aisJ retention 

strategies are typically not ccKurdinated by a ^a:if led person within 
tie tEft. ^Thu®, it follows than there w&s ncy official strategy for 
recruitir^ or retair*!!!^ iiontraditiohai studehtsvih vccatiohal prbgrcirj, 

4. J«iRitradit5ohal students in the schools iKcluded in the stu^ 
perceived th«t La r2rsbhi;tel w^e making ah extra effort help thei 
ittay in and ccxn|>let^ their, traiEicg pr6gr4 



5. the placement of program gr«iduates in jobs is not perceived 
as being especially beipfui in getting stadetits into, or getting stu- 
dents to stay in#^ v<>r7?ttonal pr*w?f sots. ic appears that this 
important activity toeing O9«rjuoc; ^d by tb^ t^n with high nontradi- 
tional enroiiment. 

unofficial policy in lUEto with high nortra^itiooa? enroll^ 
ff»ent appears^o be one of providing' eqital incourager>fnt and persocal 
support to all potential and current students. # 



i 7. Personnel in LEU identified ai hevihg high nphtr«<li tibhal 
enrollments hivt developed ipecific strategies for meeting the ipecial 
tr^irtlng needs of ttQ« iK^^ltr^inloiyil stidSent. 

* • 
e« Nohtradi tibhal as well as traditional itiylehts perceive that 
ichbbl pirsbhMl are placing more ii^i is on strategies to ^recruit 
and retain students that reictte to training . than they dc in other areas. 



Support grm^ QOfposed of peers, teachers, counseiors, and/or 
industry parsonoela^fsr to be pa reel ved by stiRtents as the tost effec-* 
tive method of aseipting nontrcditionsl itydents to remain in vocational 
program!. ^ ' ' 
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tions 



Reo^Qmeniatibh^ presented bere are based on the findings in thf 
study and the experiences while cbhductibf the study« Ae recoiraehdat*^ 
tiohs are: 

!• That liEAs be urged to a^x>int an individual to be responsible 
for orchestrating the efforts to :»ttract and retain ^ntraditional 
students in vocational education^ ^is person should be charged with 
the responsibility of plamtir^^ conducting^ and evaioating the strate- 
gies ccndoc ted within the systest that are directed toward recruiting 
and retaining nontraditional scodents. 

2. %at a report of the activities conducted within e^:h school 
be prepared and submitted tu the gbverhihg body of the school* 

3. That each LE^ be urged to establish a specific budget for 
expenditures related to the recruitaieht az)d retention of nontraditional 
students* 

4. ^hat monetary incentives, e.g; funded pro jMts, be p^ 
for LEAS that will utilize the pianning procedures and strategies 
included m the manual of strategies produced as part of this project* 



^hat strategies for placement of students be developed and 
the effect of utilizing these strategies for recruitment and retention 
of nontraditional students be demonstrated* 

6* That workshops on the use of the strategies manual be cph^ 
ducted and si^>pbrted by the Florida Division of Vocational Education* 

7* That personnel in L£As be encouraged tc establish support 
groups and systems for students who enroll in nbhtraditibhal programs* 
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APPENDIX A 



SCHEDULE FOR ICTEOTiEMS 



i'riucipal/Vacatlanal Dean/Vdcit io5>al Director 

Date/Tiae for Interview 

frcgr.ai3 I _ - - 

Ins true tors/ L ires tor interviews,: 



Titce for ddiainistration of survej 
to class. 



Time for 



Instractor^- 



i*rbgra*T* 2 



Instructors/times for interview??: 



Time for adminlstratibh of survey 

to class: 



Instructor 



Time for 
incerview 



rrugriiKi 3 



Instructbrs/titncs for inti^'rvtews: 



Instructor 



Time for 
-I nterview 



Time fur admihistratidh of survey 
to class: 
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SCHSULE FOR INTERVIEWS VITH COUNSELORS 
gi;TS£ACH_CO0Rbl?lAT0RS m) WOHEN'S CEmm 
DIRECTORS. 



Hnme 



iJucreaete Coordinator 



Women's center Director 



('ot-nsi*ic>r j 



('ounsolor 3 




A(i) 



INTIUODUCTION FOH PRINCIPALS/DEANS/DIRECTORS 

<^^>od (or fieiio); f — frbn Florida 

t^tnii' UnivtTsity. I talki-d (or talked) to you about the project we 

,irf conduct ih^; on the recruitment and retention litrategies for nont radit ionai 
/iu4 J i s.iJv.iu: .i^^t'd student:^, 

Tr;e purpose of this project is to des'^ribe the laost successful stra^ 
ies for r^-cruiting and retaining hbht rad it ibhal as well as disadvantaged 
Ntudtrits. This will enable other schools to adopt the strategies to their 
particul.ir situation. 

^rograas that have been icjehtified as leaving high ehrdll^i.^ts of 
Mont rad i t ionj] scudtnts^ that is, those tltat are programs that are nontradi- 
c it>nal ior their sex^ and disadvatf v^ged, econo-Pica 11 y or acadfitnically, in 
vodr instifution are: - ^ _ 
. , and , 

I would like to ask yoa some ^juestioiras about tlie :>rriltegies tHaL 
youj institution (school) uses to recruit and retain sfiident*; in their pro- 
^',r;in.s. you have time i}ow 0r should I ccKSe back at ahotli -r time? 

ili no, scHeduU' an(>t her ti^;*:*) 

Ml yi-s, cont I nue • • . ) 



Am 



ADMINISTRATICS INTERVILV SCHEDULE 
Do y'i'ni have an overall piu^i for develop lag rocruitiaent and retention 



If yes: 

if Who is involved in th^ plrmhihg? 

h) Js one sp£?cific person responsible for the cwrdtnation 
of planning? 



c) Is a written plan f orniulated? (If yes) What procedures 
do you use in plahniia^ those activities? 

d) Are specific persons assigned to pc^rticolar tasks in the plan? 



Wlwit ret r-i Itxneht and retention strategies are cbniducted regularly? 

VlUia rule do you play in the conduct of l Jiese strntegies? (If it^volvtd 

.iny, ;i.st i hern here and do an Hhterviev for each one in which they 
are hiijjhly involved*) 

Huw nre Khese actlvitits funded? 

Does iliiu school cogpLT^ite with other ai^^H^fCt^ to conduct activities to 



attract hdntrad it tonal pr ^3 isadt ian^-igi^di students itzto vdcvitlcjnal prbgrai^iS? 

(NOTE; IF THK ANSWER TO QUESTION 3 WAS rF.S— USE THE STRATffit FORM TO 
HHTDI^MINK the nature of tmst smtrei£S---6NE FOR rMH STRATEGY.) 



strategics? Yes 



No 




iXTKUDUCTION FOk INSTRUCTORS 

^*oiid (or hjtlU*^, 1 aia from Fiorida 

Scat'o I'nivtrrsity, Wc* are conducting a stady of recraitment and retention 

St r.it i giiv^ for nont rud it ional and disadvantaged students. 

:■ - _ (Vocational Direct or/Dean/Prihcipal) indicated that he/she 

hjo notifi«-d you that we would be asking f<j>r your assistrjnce. Do you have 
tin.- now for se to tell you about the project? 

Tht- purpose of the project is to describe the most successful strate- 
>:it s for recruiting and retaining hohtradit ionai as weii as disadvantaged 
stndtius. This wiii enable c.her schools to adapt the strategies to their 
p.irt it u lar situat ion. 

Your program tus been idehtific?d as one that has a high enrollment of 
iKint r:id i t ional students. Tt^at is, those that are in prograois traditionally 
tlbnunat*.d by the opposite sex and econonically or academically disadvantaged. 
T(» attonplish our goal we will be interviewing principals (deans), vocational 
i. uuust lors, occupational specialist s» and in*3tfuct ors who arc involved in 
the coiuiact of activities designed to rt^cruit students into the program or 
assist tlum to stay in the pro^;rain. ^uld you be willing to tt:ll u.s about 
Mie i. Livitirs in which you are involved? (If yes) That's great. (If no) 
Uiui iil there be an<i>tbtr instructor who is k!iowit;dgera:ble that might be able 
t«i 111 Ip us? fferuUnate interview here if answer is "hb/*) 

I would like to ask you some general questions and then ask some 
.speelt i( questions about each of the strategies (activities) th^t have be^n 
ldec^.tlfied from the student surw^ ila bciftg successful. I would £ilso like 
to know if ybu think there are tiuccessful activities tfidt were n6t noted 
liighly by the students. The stfatx^gies (activities) li-stcd by the students 

WtTe - _ ■■ 9 , 



Instructors — 2 



Wtr will tape the interview to be sure we will not iniss any of the ihfdrma 
tion you provide. 

Ais<\ it you feel that there are questions 1 should have asked and have 
not, please feel free to make additional coiainents, 

I vould like to ask you some general questions about the prsctices you 
use to recruit and retain ribntradit lonal and disadvantaged students in 
vocat ibhal education. 

If 1 ask a question that can best be answered by available printed 
material, let cie know and we will go oh to the next one. 



uimmii&iiQH for ebtJNSELbRS. 

OecyPATIONAL SPECIALISTS AND OUTREACH cdORTJINATORS 

^'Oo^ . <or hellojii 1 am from Florida 

State University. U6 are condacting a b'tudy of recruitment aild retention 

strategies for nontraditidnal and disadvantaged students. 

(Vocatibhal DirectPr/Dean/Principai) indicated that he/she had 

notified you that we would be as>Rlng for your assistance. Do you have time 
now for rae to tell you about the project? 

The purpose of the project is to describe the most successfai strate- 
gies for recruiting and retaining nontraditional as well as disadvantaged 
students. This will enable other schools to adapt the strategies to their 
partictjl.ar sicuitibn. 

Several programs in your school have been identified as having a 
higtii enrotiS nt of nontraditional students. That is, those that are in pro- 
;^,fams traditionally dbmiriatcd by the opposite sex and economically or 
.irndemically disadvantaged: To accomplish our goal we will be interviewing 
principaiH (deans) » vocational counselors, occupational specialists^ instructors, 
outreach counselors and directors of wbmens centers who are involved in the 
cbnduct of activities designed to recruit students into vocational programs 
or as.sist them to stay in the programs. Would you be willing tb tell us about 
the activities designed to recruit students intb the prbgram or assist them 
to stay in the program? Wbuld ybu be willing to tell us about the activities 
in whicli you are involved? (If yes) That's great. (If no) Would there be 
another (counselor, occupational specialist or outreach couriselbr) whb is 
knowledgeable that might be able tb help us. (Terminate interview here if 
answer is "hb*' and make an appointment with replacement if one is available.) 

A(6) 
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Counselors i Occupatlbhal Specialists, Outreach Counseldr8~2 

Do you do specific activities that assist to recruit or retain non- 
traditional or dasadvantaged students in vdcatibrial education? (If yes) What 
are the activities? 



The student survey indicates that . 

» - were helpful strategies ♦ 

Do you participate in any of them? 

I would like to ask you some general questions and then ask some 

specific questions about each of the strategies (activities) that fou h^ve 

<^ - - 

idunti^fied as being successful. 

In doing so, if you feel that there are questions I should have ^sked 
and have riot* please feel free to make additional coiSents. Also, if I 
ask questions that can best be answered by available printed mater ial^ let 
me know and we will go on to the next one. 
(Go to the general questions. ) 

(When general questions are finished, complete as many forms as required 
oh the specific strategies.) 
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GENERAL QUESTIONS FOR INSTRUCTORS, CDUNSELORSi 
OUTREACH COORDINATORS i WDMEN'S CENTER DlRECTdRS, 

fd;^ eeeoi^TiONAb sPEeiAfcisrrs 

Do ybii participate in the piahriihg of activities designed to recruit or 
retain nont radlt ibnal or disadvantaged students in vocational education 
Yes No (If yes) 

Wliat specific role do you play in the planning process? 

bo you participate in developing a written plan? (If yes) Is a copf 

of the plan available? 

What role(s) do ,oa play in the conduct of the activities we have 
Ideatif led? 

Are the specific activities funded? i.e. Do you have a budget for 
specific activities? 

Do you cooperate with other schools to conduct activities to attract 
nontradtt ionai or disadvantaged studetits in vocational education? 
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Strategy 



Name Interviewer 
Position Program 



Check category of strategy dieacribed: ChecR Vtio nominated strategy: 

O REOiU^TMeNT Q PRI NC I l»ffL/ HUD OP SCNOOL 

o coiMciuiria o pACUttv 

O PffSTRAININO Q COUNKLOil 

o rRAiNiiNia o jmaoft 

o roLLdv-up 



i» Does the strategy have an official mssmi 



2. OBJECTIVES OF THE STRATEGY: 

What are the objectives of the strategy? 



3. TARGET CLIENTELE: _ 

Was the strategy designed for a specific group or groups? IF ¥£S^ What 
are these specific group^s^? 



4. PLAK^ING AMD DEVB^f^mST: 

4.1 Hcn» WBLS the strategy developed? 
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Strategy--^ 



4.2 Who was Involved in the development ot the strategy? 



ERIC 



4.3 What did it cost the school to develop this strategy? 



5. TIME FRAME: 

When was the strategy first used? 



How long will the strategy be us&l? 
B. DES^IPTION OF THE STRATEGY: 

6.1 What are the activities involved in the strategy? (PROBE until you 
think all of the activities have been described.) 



A(10} 
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Strategy^ — 3 



6.2 Hew are the activities conducted? (PROBE TM SEQtJQittAt STEPS.) 



6.3 What time of the year is it used? (PROBE HW? OFTEN THE ACTIVITY 
is tJSH> DURING THE YEAR, WHETHER IT IS A CONTINUING ACTIViTt OR A 
ONE-SHOT ACTIVITY. ) 



6.4 Wto is involved in iiqtleaenting the stratesy? (ra OBE ; ARE THE 

PERS OSSEL IHVOLVH) BY V^BE & THEOt OFFICIAL POSmOIC OR AF£ 
THEY ASSIQI^ OR DO TffiY VOtBSTHR?) 



er|c ^ii 



6.5 What kind of support systems were required to Implement the 
strategy? 



Are the funds available to support this strategy? (IF YES» Ho9 adequste 
Is the funding?) 



PROBLEMS; 

Have you encountered any probiens In ifflpiei&entlng this itrategy? 
IF YES* 

Can you describe these proBlcs&s? 
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strategy— 5 
8; SOLUf IONSj 

What solutions were undertaken to overcone the problems? 



Did the solutions modify the strategy? 



9. EVALUATION: 

Has the strategy been evaluated? 
(IF YES, PROBE.) 

Please describe the evaiustibn process. 



ERIC 
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Findings: What were the significant findings of the evaluation? 



{IF NONFORHAL EVALUATION HAD BHEN tJNDEfttA^ IHBf ^K:) 
Why do you think thig strategy works? 



. TRiANGUtAtieN OF SOQReES: 

Can you refer us to any docuaent f^ich yoti think might help us uikderstand 
the strategy better? 

(FOR INTERVIEWER: CHECK THOSE WHICH ARE AVAILABtF AND COLLECT ALL THAT 
CAN BE COLLECTED. BE SBRE TO LABHi tffi SOTR^tlJ 

Sources/iocations 

a. write-up of strategy — 

b. evaluation of strategy: 

forms » reports t etc. 

c. scb>ol catalogs - - _ 

di school newspaper articles ^^^^.^^^^^^^^^^^^^^^^^^^^ 

^^^^^ c. aodio visual materials — 

— f . instrwctiohiil materials 

A(i4} 
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Strategy— 7 



g. Documents from ^ich the 
idea for program raa taken 

hi Other 



APPENDIX B 



Instruction^ to the Administrator of 
"Survey to Identify Strategies to Recruit 
and Retain Stadentsj in Vocational Programs" 

!• Arrive earjy and be sure you have checked in with the front office 
weii in advance of the scheduled data collection tiie. (It is esc- 
pected that you will check in each time you enter the building.) 

2. Prepare room provided for adminlstratibh of the survey: 

a) Write the sample survey item on the cfeik boardi 

b) Rearrange only if necessary to establish the proper "testing" 



3. Discuss with the ihstructdrfs) how the best way ts to handle the 
identification of which students are disadvantaged (acad^ically or 
socially) ai^ limited English proficient. 

4. Greet the students as they enter the roda. (At least act friendly 
rather than aloof.) 

5. When students are in their seats, SAY: "Good (mbrning/af ternoon) , I ^ 

from The Florida State Bnlversity 

Vocational Educatiotxal Program. We are condacting a study on the 
various ways by v*ich scJwois attract students* help them cdSplete the 
vocational training of their choice and assist thei in finding o^lby- 
ment after training. We would like to find omt wfilch practices are 
used by your scfebl and %*iicB bf these practices hacve been heipftd 
to you. By anwering tixis survey, you can help us describe which 
practices wrk and which do not; and, this ihfdraatibn can help your scteol 
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Adaihistratdr*8 Instructidhs — 2 



improve those which ar^ not working out very 'mmli* Students from other 
schcols can al^^o benefit from th^ information you give*** 

6. SAY: "Are th^To any qucstidhs?'* 

7* 1)0: Answer queetions as honestly ais possible without introducing bias. 
(You oay firul it a good idea to suggest that they I^k at the ^ !rvey to 
see if it ansvers their qtsestions.) 

8. SAY: "i*© going to give each of you a packet cbntaiitixaig the survey." 

9. DO: Hand out packets. 

10. SAY: "Does each of you have a peri or pencil?* 

11 « DO: Hand out pencils to those who do aot ^^save one. 

12. SAY: "Let's read the itistructlcms on tfc* stirvey,** 

13. DO: Read th^ instructions aloud. 

14* SAY: **yire there any questi<mdi Mhmt how to answer th(C survey?*^ 

15- DO- Answer tEe q^i^Lio^ refexrigg to t6e printed instructions as mxch 
as possibie. try to laaice cmiy teyfcaf changes rat^r than giving aew 
information. It i^ easy to bias respottses by referring to **di8advanta^^** 
or other labels. 
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Sdalnlstratbr^^i Iristructlbtts — 5 

16. SAY: •*Whcn you hav^ ficished giving the information about youfseif , 
pl«»ase contiaue to answer the surs?®^ Iteas relating to ptActicee used 
by ymt school to help get students in an^ keep them in vbcatibnal 
ecSuc^tlbh programs 

17. mx: "there are no right or wrong atii^ers to the survey questions; we 
want to know exactly what you think. Your hb&^t responses will tell 
us cxa<!tly the way you feel,** 

18* SAYs <>ne In youi' school will see ybiir respbhaes^-sb please tell 

1^5 exactly the way you feel.*' 

19* SAY: **bn the ciitaikboard is an example of how you are to respond. For 

each practice your school does, you should answer *yes*i axid if the school 
does not do that, answer 'no** (Demonstrate.) For thbse that your schbbl 
dbes» the *yes'«^^ you should also rate how auch the practice has helped 

ybui" 

20: DO: Illtlj^trate on the chalki>bard how to respond. 

51.. SAT: •'Ptease c^iete the surv^ arf replace it in the envelope ^rtien 
you have finished.** 

22. Thaxik the students for t'aeir cbbp^fatibn. 
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Hie Flofiili Stiirirriivmity 
Tall^assee, Florida 32306 

Cdlifj^fditjimMn 
pfptnmriij of EdmUonel Letdmhip 
I'miumjUuMon 



TO ID0JTIFY STRATEGIES 
T0 RECRBIT AND RETAIN STUDENTS 
IN VOCATIONAL PROGRAMS 



introdaction ! 

This survey Is about the ways by wSkh schools attract studeats, help thea complete the vocational 
training of their choice and assist thea in finding emplopent after training. Your assistance is needed 
to determine what activities are being done and how helpful these activities are to you. 

A list of the various says other schools recruit, counsel, train, and provide follow-up and placeiDent 
services for their students is included in this survey. We would like to ask you whether or not you have 
seen any of the things Uited done by your school, For each of the practices your jchool does . we would 
like you to tell us the extent to which it has helped you choose M remain iii your program. 

Your cooperation in answering this questionnaire will enable ui to describe which practices work rad 
which do not, Your school can use this information to itprove or change those practices which you have 
judged as not being helpful. Students like you from other schools can also benefit from the information 
which you give in this survey, Their achoolc can try out those practices which you have judged as helpful. 

Please read the directions before answering the questionnaire, 



DIREaiONS: 

1. Answer the background information sheet before answering the survey. 

2. b answering the survey: 

a. Please circle the number which corresponds to your answer, as shown in the following example: 



113 
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For exaipl&t 



I. Recruitment; "Recruitment" refers to the activities or ways which a school uses to attract students 
to enroll in their prograins. 

^J^^ ^ . If M' -iiw °"ch help was this 
ways to jet students into vocational to you in cbbbsing this voca- 

training progr Ms! tibnal training prbgraa? 

None Sotte Much Very toch 



I 2 1 



2 3 1 



1. Puts information about voca- 
tional programs in with 
utility bills. i 2 



12 3 4 



2. Uses a display booth. in 
shopping malls to tell 
studehts what programs 



i 2 12 3 



DIRECTIONS (continued): 



^' each section is a space for you to list the things which have helped yon most in 

getting into or staying in this vocational program. 

c. Please answer all the iteina, 

d. Before starting to respond to the activities, please provide us with some Inforiation about yourself. 
This information will help us understand which recruitment strategies work with students like you. 



Continue to next page . . . 



Marital Status 

one) 



NonAer of 
chiUreiS 



03 



single 

divorced 

separated 



one 
two 

ciiree 

foor or fore 



Age 



Sti 



Race 



- Black 
_ Hispanic 

~ ether 
(specify) :- 



F 



of Prograi 

You Are In 

Hi5W liny saSefiters, 
including this bne^ 
have you been in 
this prograa? 



Do you receive any of the folloving types of financial sid? (Check all that apply.) 



, Scholarihip 
College Work/Study 
Pell Grant 

Suppieientai Educational Opportunity Grant 
Florida Student Assistance Grant 
National Direct Student Loan 
Guarantee Student Loan 
Nursing ban 



^C.L BiJl 

- Socii: Security 

- Uneiployiat ciipenutlin 

- Aid to Faiilies vith Depoident 
"_ Children 

^ Food staopi 
"CETA 

_ Vocational Rehibiittition 
_ Reduced-price or free lunch 
Other (ipeclfy): _____ 
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1. Recruto^. This sect on Is on the tWBgs_to^ 

^c^m,_nm,mm^j^* to those that you to yoar does Ind 
^Do to those that your school doesn't do. For each one that your school does rite 
hov Buch it helped you iji choosing this vocational prograa; — 



1. Uses display booths at fairs and 
ssalls and other exhibitions. 

2. .Mails lateriais describing 
vocational programs. 

3. Advertises in the newpapers that 
its vocationai prograas are open 
to all. 

Advertises in the neyspapcrs 
descriptions of the different 
vocational training progrMs 
it offers. 

5. Inclines articles in school papers 
oh woaen and/or len working In 
jobs not conson for their sexes. 

6. Distributes at itbreii liuhdrbBats^ 
and other siiiiar places printed 
aaterials containing the descrip- 
tion of vocational training pro- 
graas vith a phone noiber to call. 



Does your school use any of these 
ways to jet students lato vocational 
trainiDg progr anss? 

1 2— 



1 1 



1 2 



1 2 



If ]iw Buch help m this 
to you in choosing this voca- 
ttonal training proRraa? - 



e im Such very 

I 2 3 4 



12 3 4 



12 3 4 



12 3 4 



t 2 3 4 



12 3 4 



1 2 



12 3 4 



Cotitinue to next pige . . , 
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Ms your schooi m aay of these If hw mh help vas this 

says to |4t students iiito vbcatlbnai to yoii iii dwosiog this voca- 

traifling prograas? tiopal training progm^ 

^ Sone SoBE Much Very M 

^ 2 12 3 ^ 

7; Puts tsail-fecic postcards iii public 
places for anyone vhb wants to know 
nKire abbic the school'? "c^cational 

ptbgrais, 12 12 3 4 

8. Gives tours of buiidingB; class- 
rooBs, shops and other facilities 

to interested persons. 12 i 2 3 ^ 

9. Allows Interested, persons to 

observe vbcatidnal classes. it 12 3 4 

10. Allows interested persons to join 
iii sooe activities of vocational 
w classes, 12 12 3 4 



11. Gives talks about the inportance 
of vocational programs during 
general assgnSlies or convocations 

of other schools. 12 i 2 3 4 

12. Includes inforaation in the 
school catalog on jobs and sal- 
aries one can expect to get after 

coDipleting vocational training. 12 12 3 4 

13. Presents aovles or iilM- Showing • 
exeaples of vocational training 
prograiBs to students in other 

schools, 12 12 3 4 

U. Explains that vocittoml prograos 
iiigs of organiaitlons and coanunlty 

«roops. 12 1 2 3 * 
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15. Uses subject or coarse naaes that 
are intercBtlng. 



Does your school use any of these if |asj hos nucb help m this 

vocatlflaal to you in choosing this voca- 

traintng ;roffl i8? tibnal traiiiiii{j progran? 

None Soee Sich Veryltoch 

^ 2 1 2 J 4 



2 3 



16. Sends school representatives to 
other schools to speak aluout 

vocational training prograas, 12 12 3 4 



17. Applies the saoe /fission re- 
qairements and procedures to 
all sti)(fints. 



12 3 4 



IB. Cooperates with apprenticeship 
councils to get students into 
vocational prbgraos leading 

to apprenticeship. 12 12 3 4 

19. Carries out activities vith 
other caiunity grbiups vhlch 
show the bsiiefiti of vocational 

prbgraliis for students like ae. i 2 12 3 4 

20. Works with Desbers of advisory 
coadttees to attract students 

to vocational prograis. 12 12 3 4 

21. itss both Bale and feiale contact 
perjons to answer questions froa 
persons interested in getting 

into vocational prograis. 12 i 2 3 4 

22. Has a telifphbne noaber to call 
at night for infonation about 

vocational prograas. 12 12 3 4 
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23; Has a specific person in the 
school iii charge of recruiting 
students into vocational 
training prograis. 

24. Has child care for students 
«ho need the service. 

23. eives financial aid to students 
who need It, 

26, Fdllws up on person? who inquired 
or showed interest in vocational 
training prograas. 

2?. Bid the teachers or other school 
personnei do iiiything that helped 
you decide to enroll in this pro- 
graa? YES KO 

If yesj describe what they did; 



Does your scUil use ji-j of these 
ways to ^ students into vocational 
training pro^raaa? 



YES 

i 



NO 

-1- 



1 2 



If |gi how iich help tos this 
to ydii in choosing this voca- 
tional trainiag progna ? — 



None Sooe Much Very Much 

I U I 5 



3 4 



12 3 4 



12 3 4 



12 3 4 
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II. Counseli^: This sectira is on tfe help that couiiseiors ^ 



8 



"Sf or Say Mt provide that help you 



to stay In this vocational prograsi. For those that your school does, rate how imch it h bed 
you sta^ in this vocational oroeriM. " 



vocational prograa. 



28. 



29. 



30. 



31. 



32, 



33, 



34. 



35, 



Gives equal^encourageaent to both 
Bale aod foale students to coo- 
plete their vocational prograas. 

Encourages students to oalce thaa 
self-confident. 

Gives students a chance to talk 
about jobs With persons who work 
in fields usually nade up of the 
opposite sex. 

Heets with parents of students 
who want training in prograas 
not comon for their sex. 

Provides coufljsellng to students 
if they happen to be the only 
oale or faale in a class dois- 
ihated 6y the opposite sex. 

Uses students to help others 
who have probleaj in the 
vocational prograa. 

Gives infonution to students 
on job opportunities in the 
fields in which thiy are 

AdviiM studenti liid parehti 
of possible careeri available 
to itadenti In vocational 
education prbgrans. 



Does your school use any of these 
ways to help students so^ in 
vocational training prograas? 
YES 



m 

i 2- 



1 2 



1 2 



i 2 



1 2 



i 2 



1 2 



If ves, how Buch help was this 
to you in choosing this voca- 
tional tratnfnp isrf\oran'> 



None $m Much Very Hach 
1 2 3 4 



12 3 4 



i 2 3 4 



1 2 3 



12 3 4 



12 3 4 



12 3 4 



12 3 4 



12 3 4 



i 
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Does your school use any of these 
ways to help students ita^ in 
vocationst " " 



36, Uses training nateriais which are 

fair to both sexes, 1 2 

3?' ^ses training aaterials which are 

fair to ail races. 1 2 

38. Works with other schools in the 
coSuhity to see to it that 
information about vocational pro- 
grams reaches interested students. 1 2 

39. Uses materials which explain job 
titles according to abilities 

which are needed on the job. 1 2 

40. Gives Ihfdnaatibh which helps 
students get into the vocational 
programs which are of Interest 

to them. 1 0 



41. 



Uses comniunity organizations to 
let students .know of the dis- 
advantages of limiting persons 
to particular jobs because of 
sex or race. 



i 2 
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42. teaches parents to be aware of 
television programs, magazine 
articles, and othei: materials 
in the home which suggest tliat 
some jobs are more suitabk 
for one sex than the other. 

Provides tours of businesises and 
other industries to let students 
observe the differeiit jobs for 
which they will be able to use 
their training. 

135 



i 2 



43, 



i 2 



If how iich help vis this 
to you in choosing tbti voci- 
tidhal traintaiirogrmt 



Hoite Some Much Very Much 
i i 3 4 



12 3 4 



12 3 4 



i 2 3 4 



12 3 4 



12 3 4 



12 3 4 



12 3 4 



12 3 4 
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44. Asks students hoy tlicy chose the 
programs in which they are en- 



45. Has vbnieri cbtinseiors. 

46. Explains the possible problenis 
that a student Biay ieet when 
looking for a job usually held 
by the opposite sex. 

47. Encourages ail students to 
notify proper authorities If 
they are beiri^ treated unfairly 
by classinates and/or teachers. 

48. Have the cbiuiselbrs or teachers 
doiie anything to help you stay 
in vocational programs? 

YES NO 



Does your school use any of these 
ways to help itudenti stf^ iii 
vocaUotial training prbgrais? 

VCG un 



YES 
1 



NO 
2 



1 2 
i 2 



i 2 



If ||8i hw Biich help m this 
to yoii in choosing this voca- 

tio n al tr a ining ptmat 

None Some Huch Very Htich 
1 2 3 4 



12 3 4 



12 3 4 



1 2 3 



12 3 4 



If yes, describe what they did: 
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III. Mnlnj: Thli lection Is a iiBtlng.of thliigi about the training prograi that my or m m be done by 
your ichool that helMtudents atay in the progria. Please reipoiid "yes" to those that vour 
school does and rate how such each one has helped you stay in the prograa. 

Does your ichool uie any of these if hw tstch help vas 

Bays to *ee£ students in vocational this to your itayinit in 

training program? this vocatlbnJTtraining 

— -pro^raa? _ 

]^^- f None Soae Much Very Much 

i ^ 1 2 3 4 

A9. iieips students to adjust to their 

vocational prograi. 12 12 3 4 

50. Gives training to students who 

lack math skills. 12 1 2 3 i 

51. Gives help in the special teris 
and equipient students need in 

their vocational program. 12 12 3 4 

52. Helps students develop i|?r8o|al 
skills needed to get and ^eep 

•J*- 12 i 2 3 S 

53; Hires about an e^iial hiiber of 
tiiale and feoiale t«achers to 

teach in vocational programs. i 2 12 3 4 

54. Sees to it that there is lora 
than one male or female student 
in classes doainited by the 

opposite sex. 12 12 3 4 

55. Uses the same grading standards 

for both male aiid foiiaie students. 12 12 3 4 

56. Uses textbooks and other late- 
rials vhich shoir Ben and wonien 
doing the work that is being 

taught in class. 12 12 3 4 
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Does your school use any of these 
wya to k£|£ students In vocatibnii 
training prograis? 



YES NO 
1 2 



b'l. Uses textbooks and other naterials 
which shov Ben and wonen of differ- 
ent races doing the work that is 
beicg taught in class. 

58. Presents subject isatter that is 
suitable for both iSale and fe^ 
nale students. 

59. Uses shop and/or laboratory e<iulp- 
ment and' fixtures that can be used 
as easily by Imlt as by male 
students. 

60. Mixes pie and female students in 
tnost classes. 

61. Arranges schedule to allow stu- 
dents to get into classes of 
their choice. 

62. Asksjarents' help in improving 
textbooks abd other materials 
used in school. 

63. Assigns older students to help 
those who are new in the prograa. 

6^. ^^ejhe teachers or other school 
personnel done things in the traiih 
ing program that helped you stay 
in this program? YES m 



i 2 



1 2 



t 2 



^ how oQch help was 
this to your wiag In 
thii vocatiOiiil training 



Very Much 

12 3 4 



3 4 



12 3 4 



12 3 4 



12 3 4 



12 3 4 



12 3 4 



3 4 
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IV. Placement: includes tho« that vocational teachers and other school personnel ay or Sy 

not £0 help students Jind jobs. For those that they do, rate ho« ttach it L helped in ou" 
deciding to stay in this vocational prograa. ^ ^ 

Does your school use any of these If jes, hov iuch has knowlag 
ways to 1^ students who conpiete you wuld get this Elnd of 
the vocatioaai training prograi to help tejt you in this voci- 

— tional trainlnit progria? 

f None So«e Much VeryHuch 
^ ^ 7 ., . 12 3 4 

65. Gives us inforaation on job open- 
ings on postersj bulletin boards, 

12 12 3 4 

66. Publicizes nevs oti students who 

get f/^ jobs. 12 12 3 4 

67. Tells students about how busi- 
nesses are drganiied* 12 12 3 4 

68. Helps to pMpare students for 

interviews. 12 12 3 4 

59. Helps Btodents in writing resuiies. 1 2 12 3 4 

it, tells students about labor unions, i 2 12 3 4 

Continue to next page . i i 
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Does pr ichbol use thy of ttiese !f ^ hoe lueh hii knowing 
ways to fiel£ mMt who coaplite ybii would g«t "this kiad of 
the vocitloMl trilnlng progrsa to help kegt yea in this voci- 

-. ^-^ tionsi t rain lnn Pf^urM ^ — _ 

P f None $m Much VeryHuch 

^ ^ 1 2 3 - ^ 

71. Tells student about part-tloe jobs. 12 12 3 5 

72. Helps fonier students adjust to 

new jobs. 12 12 3 4 

73. Asks students If training re- 
ceived is helpful in their jobs. 12 12 3 4 

74. liifbris •students about apprentice- 
ship training prograis. 1 2 i 



2 3 



75. Helps students identify places 

where there are job openings. 12 12 3 4 

76. Do the teachers or other school 
staff do things to help students 
get Jobs that laki! you wint to 
itay in this vocational prograo? 
YES — NO _ 

If yes, describe what they do: 



